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ABSTRACT 

Designed to provide information about salaries of 
Illinois community college personnel for state and institutional 
purposes, this report provides*>3ata tables and analyses covering: (1) 
1980-81 academic year contractual salaries paid to full-time teaching 
faculty; (2) total fiscal year (FY) 1980 faculty salaries; (3) 
part-time faculty salary rates; (4) 1980-81 academic year contractual 
salaries paid to non-teaching faculty; (5) mean salaries per average 
yearly course semester hour, weekly class, contact hour, academic 
month, and percent increase received by continuing faculty; (6) 
salaries based on a salary schedule for full-time teaching faculty 
with masters and doctoral degrees; (7) institutional policies related 
to faculty salaries and contracts; (8) numbers of instructional and 
non-instructional faculty members; (9) faculty organizations; (10) 
classified staff salaries; and (11) salaries paid to top 
administrators during 1980-81. The report reveals that the full-time 
faculty academic year contractual mean salary was $20,521, 
representing an 8.2% increase over the previous year. Overall, the 
colleges paid JO. 2% increases to continuing faculty, increases well 
behind the cost of living increases. Average administrative salaries 
ranged f ;om $28,659 for community education administrators to $47,022 

for d^trict^hier *xexutives^App«nd4c«^— inc4ude^4ata~ tables on 

benefits, retirement policies, and part-time and overload rates and 
survey instruments. (KL) 
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PREFACE 

The Illinois Community College Board (ICC8) Salary Survey for the Illi- 
nois Public Community Colleges was designed to collect information about* 
salaries of community college oersonnel for use oy state agencies in 
justifying the budget request ano by college- in the salary determina- 
tions for the following year. This is the ninth consecutive year for 
this report on faculty and administrative salaries in the oublic commu- 
nity colleges of Illinois. 

Ever/ effort was made to obtain the most essential salary data and to en- 
sure that each community college reoorted reliaole data on a comoarable 
basis with all other community colleges. Due- to the great variety of 
salary, oolicies within the community colleges of Illinois, some of the 
items requested could not be completed by all colleges. Estimates of- 
comparable data had to be provided in some cases. 

The faculty salaries shown in this report are generally academic year . 
(usually nine months) salaries paid to full-time teachers. The admini- 
strative and classified salaries are" for the fiscal year (twelve 
months). Hence, care must be used when attempting comparisons. "The re- 
port also utilized a mean (average) salary, which is the arithmetic aver- 
age, of all full-time faculty salaries at each college, and a median sala- 
ry, which is the middle salary (an equal number of salaries both lower 
and higher than this salary) at each college. 

The ICCB staff appreciates the coooeration of the personnel in the commu- 
nity colleges in cempleting the salary survey promptly and accurately. 
Acknowledgement is also given to the ICCB Research Advisory Council mem- 
bers for their assistance in reviewing the survey instrument, He hope 
the information in .this survey will serve the needs of each of you. 

Peggy L. Kohl 
Research Associate 

Penny Wallhaus 
^ Assistant Director for 

Research Services 

e Ivan J. Lach 

Associate Director for 
Planning, j-teilarch, and MIS Services 
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- HIGHLIGHTS OF THE FALL 1980 SALARY SURVEY 

1. The stat! average of the mean academic year (usually nine months) 
contractual salaries actually paid by the community colleges to .full- 
time faculty was $20,521 during 1980-31, an increase of $1554 (8.2%) 
from the previous year* The state average percent salar/ increase 
that colleges reported for their continuing faculty members was 
10, 2%, Figure 1 on Page 3 shows the extent to which community 
college faculty salaries have 'fallen behind the cost of living over 
the past six years, 

2. While the state average salary increased 8,2%, the state weighted 
average faculty salary, which considers the number of full-time fac- 
ulty at each college, increased to $21,942 for^FY 1981, an increase 
of 7.8% from the $20,346 weighted average reports In." FY, 1980. 

3. The state average academic year (usually nine months) salary schedule 
salaries paid to full-time teaching faculty with a Masters Degree in 
the public community colleges are as follows (see Pages 14 and 15): 

a. Masters Degree, no additional graduate course work, and 

no experience (beginning level base salary) $13,129 

b. Masters Degree, maximum additional graduate course 

work, and five years experience $18,806 

c. Masters Degree, maximum additional graduate course 

work, and maximum experience $26,113 

4. Thef state average twelve-month fiscal year (W-2 type) teaching fac- 
ulty salary for FY 1980 was $21,760 in the community colleges of Il- 
linois. "This salary was $2,793 higher than the average FY 1980 aca- 
demic year (nine jnonth) salary which was $18,967 (see Pages 6 and 
7). This also includes overloads, extra assignments, and summer 
teaching. * 

5. Part-time faculty salary rates ranged from $192 to $345 per course 
semester hour and, averaged $250 during the fall 1980 term. The aver- 
age overload rate for full-time faculty per course semester hour was 
$344 (see Pages 8 and 9). 

6. An analysis of faculty salaries ?or three common measures of faculty 
output in the public community colleges of Illinois revealed the fol- 
lowing state average salaries per unit -(^ee Pages 12 and 13 for de- 
tails) : 



* 



a. Salary cost per annual course semester credit hour .... $ 687 

b. Salary cost per annual- course contact hour $ 644 

c. Salary cost per month per full-time faculty ....... $2,285 
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The number of Dart-time , teaching faculty increased by 685 (6.7%) from 
10,266 in the fall of 1979 to 10,951 in the fall of 1980, while the 
number of full-time teaching faculty increased by 45 (0.9%) from 
4,935 in the fall of 1979 to 4,980 in the fall of 1980 (see Pages 21 
and 23). .Full-time teaching faculty account for 31.3% of tne teach- 
ing faculty wnile bart-time teaching faculty accounc for 68.7% of the 
total. 



The annual percent increase in state average salaries for adninistra- 
tive positions in the public community colleges of Illinois in 
1980-81 ranged from +4.3% to +13.9% from a year earlier. The state 
average salaries for each of the following -positions are shown below 
(see Pages 28, 29, and 30). 



Chief executive officer of district $47,022 

Chief campus administrator 540,325 

Chief finance administrator $33',699 

Chief .academic officer $35,'549 

Chief student services administrator $30,637 

Chief community education administrator $28,659 



Fall 1980 Salary Survey - p- age i 

INTRODUCTION 

The Fall 1930 Salary Survey for the Illinois Public Community Colleges 
remained the same as "the survey conducted during the fall term of 1979. 
The survey contains data on the number of full-time and oart-time facul- 
ty, faculty salaries based on actual contracts, faculty salaries from 
salary schedules,, uart-time faculty salary races, overload faculty salary 
rates, total fiscal year (w-2 tyoe) faculty salaries, average faculty 
load information, and salaries of key administrators. 

In tnis reDort every attemqt was made to ensure that- the data presented 
weje reDorted on a comparable oasis by each college. However, due to the 
gregt diversity among the community colleges in their administrative 
structures and tneir salary policies, it is very difficult to make com- 
parisons on the basis of any- salary figure by itself. Several different 
tyDes of salaries are shown in the document, antf'Vi analysis of all of 
tnese is essential when making comparisons* For examole, when comparing 
the faculty salaries of two colleges that 'do not have similar faculties 
in teijns of experience or number of steps on the salary schedule (a new 
college compared to an established one), comparing the average salary of 
the present faculty would, be inapprooriate. However, the salary schedule 
salaries would more comparable in this case. 

Table 1 on Page 2 shows a summary, of selected faculty and administrative 
salaries in Illinois public confnunity colleges for fall 1980. The range 
of salaries, the state average salary, and the percent change from fall 
1979 are shown in this table. The academic year (nine months) contrac- 
tual salaries are ones which the colleges contract with the faculty, 
while the salary schedule salaries are ones which are shown on . the col- 
leges' salary schedules . The state weighted average actual contractual 
base salaries increased by 7,8* from a year earlier. 

0 

The state average base salary schedule salaries for full-time teaching 
faculty with Masters Degrees increased by 7.4% 'to $13,129, while the 
state average salary for a teacher with a Masters Degree, maximum hours, 
and five years experience increased by 7.8% to $18,806. ' 

The administrative salaries shown are 'for an entire year (twelve months) 
and represent the average of all the salaries reported by all the public 
community colleges in Illinois. The annual percent increase in the state 
average salaries of these positions ranged from +4.356 to +13.9%. 

Part-time faculty salary rates increased by 4.2% from the fall of 1979. 
These salaries are paid on many different bases by the various community 
colleges. For example, some colleges pay a flat dollar amount per 
course, while other colleges pay a rate per hour or per class contact 
houiv In this survey, all of these various methods of payment were con- 
verted to -an aveage rate per semester course credit hour to obtain ^om^ 
- oarable d a t a- for r e porti n g purposes. 

The fiscal year (W-2 type) state median, teaching faculty salaries in- 
creased by 7.3% from a year ago. Thes> salaries included the total 
salary paid to a faculty member for an er re year. This includes over-x 
JLoads for e*tra courses or for teaching - jmmer session as well as any 
additional Dayment for special assignments. This salary is similar to 
the salary reported on the Internal Revenue Service W-2 Form except that 
*it is for a fiscal year instead of a calendar year. Since the faculty 
salary data is f or a full twelve-month period, it is comparable to the 
administrative salary data. 
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Page^ 



SUMMARY Of FALjL 1980 FACULTY AND ADMINISTRATIVE SALARY DATA- 
IN THE** PUBLIC COMMUNTY COLLEGES OF ILLINOIS 



RANGE* 



% CHANGE 
STATE • FROM 

AVERAGE** FALL 1979 



Teaching Faculty Salaries 

/ 

V/^ighted Average Academic Year 
* Salaries 

y v Average of District Mean Salaries 

Lowest Salary on Salary Schedule 
for Teacher with Master's Degree 

Salary on Salary Schedule for 
Teacher with Masters Degree, 
Maximum Hours, Plus, 5 Yrs. Exp. 

Previous Year (W-2 Type) 12 Months 
Average Total Faculty Salaries 

Part-Time Faculty Salary Rates 
Per Course Semester Credit Hour 

Administrative Salaries (12 Months) 



$ 8,775-$33,337 $21,942*** +7.8% 

$ 8,775-333,337 $20,521 +8.2% 

$11, 200-$15, 443 $13, 129 +7 . 4% 

$14,830-$23,891 $1S,806 +7.8% 

$14, 800-S32, 152 $21 ,760 +7 . 3% 
/ 

$ 192-$ 345 $ 250 +4.2% 



Executive Officer of District 


$38,500-$65,000 


$47,022 


+10.7% 


Campus Administrator 


$3^0,30O-$53,5O0 


$40,328 


+13.9% 


Finance Officer 


$20,565-$45,760 


$33,699 


+7.2% 


Academic Officer 


$24,000-$45,830 


$35,549 


+9.4% 


Bacc./Univ. Parallel Officer 

. f 

Occ. /Career Education Officer 


$24,000-539,500 


$30,956 


+4.3% 


. $21,400-$42,000 


$30,810 


+8.0% 


Student Services Officer 


$20,416-$42,220 


$30, 687 _ 


+7.1% 


Pub. /Comm. Services Officer 0 


$19, 500- $44, 114 


$28_,6_59__ 




-^rrectOT~of Data Processing 


$19,000-$36,860 


$27,948 


+ 11.2% 


Director of Research 4 Planning 


$15,000-$41,531 


$28,375 


+8.4% ' 



1 lege for a given category. 

** State average salaries reported are the arithmetic mrqn of the 

reported in each category. 
*** Weighted state average. 
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FY 1980 Salary Survey • 

"# Illinois Comrftin-ity College Board- 

Figure 1 



COMPARISON OF INCREASE OF AVERAGE FULL-TIME FACULTY 'SALARIES IN 
ILLINOIS PUBLIC COMMUNITY COLLEGES WITH THE HIGHER EDUCATION 
PRICE INDEX ANO THE CONSUMER PRICE INOEX SINCE FY 1974 




FY 1974 FY 1975 FY 1976 FY 1977 FY 1978 FY 1979 FY 1S80 FY 1981 ' 



•Uses an 11% projected increase for the CP I and a 9% □rojected increase 
for the hep I for Fy 1981. m " 
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* * / * 

1980-81 ACADEMIC YEAR CONTRACTUAL SALARIES 
•PAID TO FULL-TIME TEACHING FACULTY- J 

Table 3 on Page 5 shows the lowest," mean, median, and highest' academic 
year contractual saLaries oaid to -full-time teaching faculty at each com- 
munity college. in iflinois. .Academic year contractual b^se malarias were 
utilized in this table to obtain \% much comparability as possible among 
the colleges. * * \ ' • ; 

The lowest salaries reoresgnt the lowest base salary ^actually paid to a 
full-time teaching faculty ' member at each of the ^community .college dis- 
tricts and are different from 'salary schedule salaries wnieh are •reported 
in Tables 13 and 15 of this'reoort; The low salaries r^rqed from $8,775 
to $15,950 ali the various colleges.'* ' * 

The high salaries represent the highest salary actually paid to a full- 
time teaching faculty for an academic year (nine months) at each of the" 
colleges. The mean (average) salaries teoreseht the arithmetic^ average 
of all full-time teaching faculty salaries at each college district. The 
median salary is the one which is in the middle of Che range (an equal 
number of salaries both lower and higher than this /salary) at each col- 
lege. The median salary is the most appropriate measure of central ten- 
dencies for salary data within a given college but is not very meaningful 
when reporting group data. 

Table 2 below shows a summary of the ranges for the various categories. 



Table 2 

SUMMARY OF 1980-81 ACADEMIC YEAR CONTRACTUAL BASE SALARIES PAlO TO • 
FULL-TIME TEACHING FACULTY AT PUBLIC COMMUNITY COLLEGES IN ILLINOIS 



* ' DISTRICT RANGE 
- Low - High " 

Lowest Salaries $ 8,775 - $15,950 

Mean Salaries , $13,177 - $25,56,9 

, Median Salaries- ' $12,375 - ' $26,854. 

•Highest Salaries $17,625 - -$33,337 
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, Illinois Community College Board 

Taole 3 >* * 

.salaries pa 10 ro full-time teaching faculty in Illinois 

PUBLIC C0f44JNITY COLLEGES FOR ACADEMIC YEAR 1980-81 



Oist? 
fro. 

322 
503 



508 



507 
502 



509 

512- 

515 

5U 

529 



513 
525 
520 
501 
523 
532 

j& 

526 
530 
i>28 
524 
527 
535 
505 
M5 
521 
537 
511 
518 
506 
531 
533 
534 
601 
510 
504 
516 
539 



Oi strict Campus 
Name 

Belleville , 
Black Hawk 
East 

Quad Cities 
CMcago- 
CJty-Widb 
Oaley 

* Kennedy-King 
Loop 

Malcolm X 
Olive- Warvey 
Skills Center 
Truman 
Viri^it . 

Danville" 

OuPage s 

* Main 
Open 

Elgin 
Haiper 
Hi^niand 
£11. Central 
111. Eastern 

Frontier 

Lincoln Trail 

Olney 
■ Wabash Valley 
111. valley 
Ooliet 
Kankakee 
Kaskaskia 
Kishwaukee 
Lake County 
.Lake Land 
Lewis * Clark 
Lincoln Land 
Logan 

HcHenry / 
Maraine vitley 
Morton 
Oakton ] 
Parkland 
Prairie State 
_ Rend Lake 
Ricnlano 
Rock Valley 
Sandtxirg 
Sauk valley 
Shawnee 

Southeastern ± 
Spoon River 
SCC-E. St. Louis 
Thornton 
Yfiton 
Vfcubonsee 
Jbhh Wood 

TOTAL STATE 
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£6, **33 


15,400 




22 t )575 


12,918 




20,119 


10,545* 




%2,716 


'13,500 




20,827 


13,608 




18,990 


12,362 




20,668; 


11,467 




18,099 


12,443 


/ 


19,309 


11,360 


17,250 


11,950 




17,719 


12,7*0 




20,146 * 


12,916 




15,986 


15,950^ 




24,194 


13,750* 




22,589 • 


15,353 




22,990 


10,500 







S 8,775 



521,942^ 
$20,521**^ 



Median 


High 


t ♦ 


* i - 


V 2G , 094 ; 
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on ia/i 
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71 

23, J44 
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OO 7<0 
22,232 
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30,707 


2D i 346* 


00 n*i 
27,031 


19,575 


23,605 


20,350 ' 


26,271 


18,774 


24,318 


21,183 • 


26,355, 


1 18,575 - 


53,285 


19,750 


26,541 


-17,300 


23,300 


17,150 


22.400 


< 20,312 


25,125 


17,717 


22,060 


24,348 


29,321 


22,22^ 


31,385 


22,416 


'30,348 . 


12. 375 


iV25 



'|20,596*~ S33.337 



♦Negc*ia,titons for 1960-41 are still to progress 
♦♦State weighted mean 7 
Average of districts \ 
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Table 5 on Page 7 shows^he median and mean salaries paid to teaching and 
non-teaching faculty in each community college in Illinois for the entire 
Fiscal Year 1980 and includes ai 1 overloads and compensation for extra 
assignments. The non-teaching faculty include counselors, curri- culum 
soecialists, and other professionals who are classified as fauclty by the 
college. These salaries are W-2 type (similar to the Internal Revenue 
Service W-2 Form) salaries in that they include all salaries paid to the 
faculty during a given year. However, the data is obtained for a fiscal 
year starting July 1, 1979 and ending June 30, 1980 rather than for a 
Calendar year as is the case with actual W-2 form salaries. -The salaries 
shown on this page do represent total earnings of faculty and enaole a 
comparison between academic year salaries and total salaries earned by 
faculty mentoers. 

The state average for total mean salaries paid to teaching faculty 
($21,760) for twelve months is $2,793 more than the state average academ- 
ic year (nine months) salaries paid to full-time teaching faculty in FY 
1980. An analysis^of total faculty salaries is important because some 
community colleges make an extra effort tor ensure that the full-time 
faculty have first chance at overload classes and extra assignments prior 
to hiring part-time faculty. 

Table 4 below shows a summary of the W-2 type faculty salaries for Fiscal 
Year 1980. 

^ Table 4 

' SUMMARY OF TOTAL FISCAL YEAR 1980 FACULTY SALARIES (W~2 TYPE 
SALARIES) WHICH INCLUDE ALL OVERLOADS AND EXTRA ASSIGNMENTS 



District Range State 
Low * - High Average* 











Teaching Faculty Median Salaries 


$14,800 - 


$30,528 


$21,327 


Teaching Fapulty Mean Salaries* 

* 


$15,980 - 


$29,900 


$21,760 


Non-Tgaching Faculty Median Salaries 


* $16,500 - 


$32,090 


$22,007 


Non-Teaching Faculty Mean Salaries* 


$17,083 - 


$30,694 


$22,043 



♦State' averages are. the arithemetic means of district dg^. 
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Oist. 


District/ Canpus . 
Name 


Teaching Faculty 


Teacnmg Faculty 


'tn-Teaching 


|Mon-7eacning 


NO. 


Hedian 


Mean 


Faculty Median 


Faculty Mean 


* • 


Belleville 


S 19,313 


S 29,042 


S 30,379 


S 29,472 


503 


Slack nawK 


(22,125) 


(21,980) 


(13,-355) 


(21,993) 




East 


ONA 


ONA 


ONA 


ONA 




Quad Cities 


22,126 


21,980 


18,055 


21,993 


508 


Chicago 


NU 


NA 


MA 


NA 




City-Wide 


NA 


NA 


NA * 


NA 


I 


Daley 


MA 


NA 


NA 


MA 




Kennedy King 


NA 


NA 


NA 


* .MA 




Loop 


NA 


NA 


NA 


•NA 




MalcoLn X 


MA 


NA 


MA 


NA 5 




Olive-Harvey 


MA 


MA 


NA 


NA 




Skills Center 


MA 


MA 


.MA 


NA 




Truman 


NA . 


MA 


.MA 


.MA 




bright , 


NA 


NA 


.MA 


NA 


507 


Danville 


. 20,234 


19,5*7 


20,822 


"19,536 


502 


OuPage 


(30,523) 


. (29,*00) 


(32,090) 


< 30, 694) 




Main 


30,616 


29,379 


32,090 


29,333 




Open 


32,152 


32,275 


33,325 


33,263 


509 


Elgin 


22,040 


23,016' 


20,127 


20,385 


512 


Harper 


21 f 2J8 


24,343 


19,853 


21,050 


519 


Midland 


20,282 


19,607 


19,386 


19,836 


514 


111. Central 


22,900 


22,535 


ONA 


ONA 


529 


11 U Eastern 


(17,625) 


(20,603) . 


(ONA) 


(ONA) 




Frontier 


17,212 


17-, 725 


ONA 


ONA 




Lintoln Trail 


15,345 


16,912 


ONA 


ONA 




Oiney 


24,130 


19,611 


ONA 


ONA 




wabash Valley 


23,607 


23,323, 


ONA 


ONA 


513 


111. valley 


21,356 


22,346 


24,708 


24,744 


*25 


Joiiet 


27,318 


27,795 


24; 100 


25,425 


520 


Kankakee* 


* 17,762 


19,136 


ONA 


ONA 


501 


Kaskaeki? 


18,576 


22,331 


20,023 


21,159 


523 


Kishwaukee 


17,674 


18,653 


17,435 


18,403 


532 


Lake County 


25,909 


25,552 


30,852 


27,008 


517 


Lake '.and 


21,312 


20,020 


24,540 


22,775 


53* 


Lewis h Clark 


17,255 


16,636 


ONA 


ON* 


526 


Lincoln Land 


23,348 


23,361 


24,099 


23,206 


530 


Logan 


21,398 


22,237 


19,055 


19,309 


*28 


McHeniy 


19,525 


19,521 


17,782 


17,134 


524 


Moraine Valley 


23,236 


23,723 


19,326 


21,653 


527 


Morton 


24.71A 


23,427 


23,152 


22,124 


535 


Oakton 


23,950 


23,983 


21,620 


21,945 


505 


Parkland' 


21,206 


21,260 


19,395 


20,280 


515^ 


Prairie State 




MO 


MO 


MO 


521 


Rend Lake 


13,575 


16,444 


ONA 


ONA 




^icniano 


17, i /3 


17, TOO 






5U 


Rock valley 


23,336 


23,555 


24,527 


23,264 


518 


Sandburg 


18,233 


13,060 


* 


22,464 


506 


Sauk 'Valley 


20,4?Q 


20,203 


17,340 


17,333 


531 


Shawnee 


15,904 


16,361 . 


17,715 


17,929 


533 


Southeastern 


17,150 


17,719 


16,850 


17,508 


534 


Sooon fttver 


21,211 


21,339 


25,183 


25,183 


601 


SCC-E. St. Louis 


17,302 


18,059 


22,387 


22,754 


510 


Thornton 


24,513 


25,701 


21,323 - 


23,310 


504 


Triton 


22,632 


27,226 


27,310 


25,997 


516 


vtaudonsee 


22,921 


23,193 


22,307 


21,299 


539 


Mood 


14,300 


15,980 


16,500 


17,083 




AVERAGES 


821, 327" 


$21,760** 


$22,007** 


$22,043** 



•Could not determine .nedian salary * 
♦♦Average of district medians and mem 

ONA » Ooes Not Aoply 
NA » Not Available 
*0 a Missing Oata 
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PART-TIME FACULTY SALARY RATES 

Table 7 on Page 9 shows the average cart-time faculty salary rates per 
course semester credit hour and full-time overload rates by each communi- 
ty college. The first column shows the Dart-time faculty rate for the 
academic year. This rate is the amount paid to k part-time teacners who 
might, for examole, teach a night class al an extension center. The se- 
cond column shows the overload rate for full-time faculty for the academ- 
ic year. This rate represents the amount paid to a full-time faculty for 
teaching courses above the full-time load. Often this is compensation 
for teaching an extra night class or for teaching an additional class in 
the daytime. The third column shows the amount received by~fuli-time 
faculty members for teaching a class during the summer term. It is im- 
portant to point out that the community colleges have many different 
bases for determining oart-time faculty rates as well as overload rates. 
For example, some colleges pay a flat rate per course or a flat rate per 
term, while other colleges base their rates on contact hours or credit 
hours. In addition, many of the colleges 1 overload rates for full-time 
faculty are based on a percentage of that faculty member's actual sal- 
ary. Hence, although Table 7 shows the rates per course semester credit 
hour, this is not the basis for many of the rates shown but is simply a 
method of reporting so that comparable data can be obtained for each col- 
lege. It must be realized, however, that much of the data reported had 
to be averaged and estimated for. each college. 

Table 6 below shows a summary of the part-time faculty and full-time fac- 
ulty overload salary rates in Illinois public community colleges during 
FY 1981. 

Table 6 



STATE SUMMARY OF PART- TINE FACULTY RATES PER COURSE SENESTER 
CREDIT HOUR ANO FULL-TINE OVERLOAD SALARY RATES IN 
, ILLINOIS PUBLIC COMMUNITY COLLEGES DURING FY 1981 







Lowest 


Mean* 


Highest 


Part-time Faculty Rates 


$ 192 , 


$ 250 


$ 345 


Overload Rates (Full-Time) 


$ 221 


$ 344 


$ 697 


Summer Term Rates Full-Time) 


$ 221 


$ 388 


$ 681 



♦Mean of all colleges that reported* 



For a more detailed description of the part-time faculty salary rates, as 
well as the overload salary rates for each community college, see Aopen- 
dix B of this report. 
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AVERAGE RART-TI*€ FACULTY SALARY ;<ATES ANO OvERLGAO 
flftTES FOR FULL-TT^ FACULTY IN 
. ILUNOIS PUaiC COMMUNITY COLLEGES 
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Dist. District/Campus 

NO. 



522 
303 



308 



507 
5Q? 



509 
512 
519 
514 
529 



513 

525 

520 

501 

523 

5*2 

517 

536 

52$ 

530 

528 

524 

527 

535 

505 

513 

521 

537 

511 

518 

506 

531 

533 

534 

601 

510 

504 

515 

539 



Belleville 
Black Hawk 
Cast 

Quad Cities 
Chicago 
City-Wide 
Daley 

Kennedy-king 
Uop 

Malcolm x 

Uliv.e- Harvey 

Skills Center 

Trunen 

Wright 
Danville 
DuPage 

Main 

Open 
Elgin 
Harper 
Highland 
111. Central. 
111. Eastern 

Frontier 

Lincoln Trail 

Olney 

tfabasn Valley 
111. Valley 
Jbliet 
kankakee 
Kaskaskia 
Kishwaukee 
Lake County 
Lake Land 
Levis 4 Clark 
Lincoln Land 
Logan 
HeHenry 
Moraine valley 
Morton 
Oakton 
Parkland^ 
Prairie State 
Bend Lake 
Richland 
Rock valley 
Sandburg 
Sauk valley 
Shawnee 
ioutheastem 
Sooon River 
SCC-E. J5t. Louis 
Thomton 
Triton 
Wauoonsee 
wood 



AVERAGES 



Pi rt -Tine 
Faculty Rate 
Per Semester 
Credit Hour 

S 230 

0:48) 

.48 
*48 
(233) 

233 
233 

233 

233 

233 

233 

ONA 

233 

233 

240 
(264) 

264 

264 

255 

300 

210 

253 
(207) 

207 

207 

207 

207 

300 

325 

250 

270 

192 

300 

240 

230 

268 

318 

243 

265 

225 

321 
345 
235 
221 

323 
219 
240 
225 
200 
250 
250 
305 
290 
230 
239 
240 

. $250* 



Fvill-Tlme Faculty 



Overload Rate 
Wqt Academic y ear 

5 60C 
(265) 

265 

265 
(ONA) 

DNA 

ONA 

ONA 

ONA 

ONA 

ONA 

ONA 
. ONA 

ONA 

240 
(269) 

259 

269 

697 

320 

252 

350 
(375) 

375 

375 

375 

375 

300 

325 

275 

300 

546 

330 

240 

260 

268 

374 
243 
460 
225 
300 
345 
235 
221 
323 
343 
248 
225 
521 
250 
672 
332 
512 
410 
458 
240 

$344* 



Rate for 
Summer Term 

5 625 

ONA 

ONA 
' CNA 
(DNA) 

ONA 

ONA 

ONA 

ONA 

ONA 

ONA 

ONA 

ONA 

ONA 

240 
(640) 

639 

681 
> ONA 

500 

325 
'350 
(375) 

375 

375 

375 

375 

400 

325 
ONA 

300 
425 
661 
240 
260 
384 
496 
486 
460 
225 
300 
372 
235 
221 
' ONA 
531 
405 
350 
ONA 
250 
672 
ONA 
520 
ONA 
458 
240 

' $388* 



Averages of Reporting Colleges 
ONA * ooes Not Apply 
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1980-81 ACADEMIC YEAR CONTRACTUAL SALARIES 
PAID TO NQN -TEACHING FACULTY 

Table 9 on Page 11 shows the lowest, mean, median, and highest academic 
year contractual salaries paid to full-time non- teaching faculty at each 
community college in Illinois. The non-teaching faculty include counse- 
lors, curriculum Specialists, and other professionals employed by the 
colleges that are classified as faculty by the college. 

The lowest salaries represent the lowest base salary actually paid to a 
full-time non-teaching faculty member at each of the community colleges 
and are different from salary schedule salaries which are reoorted in 
Tables 13 and 15 of this report. The high salaries represent the highest 
salary actually oaid to a full-time nnn-teaching faculty member for an 
academic year (nine-months) at each of the colleges. The mean (average) 
salaries represent the arithmetic average of all full-time non-teaching 
faculty salaries at each college district. The median salary is the one 
which is in the middle of the range (an equal number of salaries both 
lower and hinger than this salary) at each college. The state average of 
the mean non-teaching ^acuity salaries at the 39 college districts "^was 
$21,009, These average salaries paid to non-teaching faculty are slight- 
ly higher than the average salaries paid to teaching faculty. Actual 
salaries paid to teaching faculty are shown In Table 3 on Page 5, 

Table 8 below shows a summary of the salaries paid non- teaching faculty 
in Illinois public community colleges. 

Tanle 8 

SUMMARY OF 1980-81 ACADEMIC YEAR CONTRACTUAL BASE SALARIES 
PAID TO NON-TEACHING FACULTY AT PUBLIC COMMUNITY COLLEGE Ik ILLINOIS 



RANGE BY DISTRICT 
Lowest Highest 



*-* 


Lowest' Salaries 


$10,080 " 


$20,312 




Mean Salaries 


$13,650 . • 


$25,437 




Median Salaries 


$13,050 


$27,523 




Highest Salaries 


$17,250 


$33,337 
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SALARIES PAID TO FULL-T>€ NDN- REACHING FACULTY IN ILLINOIS 
PUfiLIC CQHHJNITV COLLEGES FOR ACADEMIC YEAR 1990-61 



Oistrict/Carrpus 



HZ 


Beileviiie 


503 


Blacx Hawk 




Ease 




Quad Cities 


508 


Chicago 




City-Wide 




Daisy 




Kennedy-king 








Malcolm x 




Olive-Harvey 




Skills Center 




Truman 




Wright 


XI/ 


Danville 




DuPage 




^ain 




Ooen 


2U7 


Elgin 


312 


Harper 




Highland 


31-4 


in. central 


3^7 


ul. Eastern 




Frontier 




Lincoln Trail 




Olney 




Vtaoasn vallsy 


513 


111. Valley 


525 


Joliet 


520 


Kankakee 


501 


Kaskaskia 


523 


Kishwaukee 


532 


Lake County 


517 


Lake Land 


536 


L£*is & Clark 


525 


Lincoln Land 


530 


Logan 


523 


Mcnenry 


524 


Moraine valley 


527 


Morton 


535 


Oakton 


505 


Parkland 


313 


Prairie Staca 


5a 


Pend -3«e 


537 


Ricrland 


511 


Rock Valley 


513 


Sancburg 


506. 


SauK valley 


531 


Shawnee 


533 


.Southeastern 


534 


Sooon ^iver 


50L 


SCC-C. St. Louis 


510 


Thornton 


504 


Triton 


516 


Waubonsee 


539 


Wood* 




TOTAL STATE 



Low 

(16^393) 
ONA 

16,893' 
(12,599) 
15,678 
16.6J9 
20,540 
L7,350 
13,063 
22,322 
L3,750 
L5,573 
12.599 
14,235 

(LM*9) 
L4,149 
13,365 
L5,000 
L5,362 
13,302 

ONA 
(ONA) 

DNA 

Dna 

ONA 
DNA 

i5*,4A3 
13,360 

ONA 
19,160 
13,987 
15,195 
12,537 

ONA 
14,278 
14,203 
15,246 
U,097 
18,639 
17,500 
14,715 
15,745 

Dna 

15,375 
15,620 
13,039 
14,921 
10,080 
16,050 
20,312 
13,431 
16,692 
15)001 
L7,192 
10,500 

$ 10,080 



ONA * Does Not Acpiy 



Htean 


Median 


High 


5 • 


S • 


5 ♦ 


(21,981) 


(21,674) 


(27,683) 


ONA 


ONA 


DNA 




21,674 


27,683 


(23,920) 


<24,920) 


(32,362) 


21,772 


21,232 


32,362 


25,001 


25,737 


32,362 


24,333 


24,920 


32,362 


24,717 


24,802 


30,340 


24,519 


24,677 


30,242 


25,575 


26,532* 


30,242 


15,750 


16,331 


17,674 


2i,674 


25,257 


30,772 


22,020 


25,002 


30,242 


21,933 


23,779 


25,232 


(24,106) 


(24,354) 


(23,900) 


24,134 


, 23,354 


28,940 


24,025 


24,501 


26,364 


22,540 


21,434 


32 , 799 


21,792 


23,515 


33,337 


20,613 


20,613 


22,424 


Dna 


CNA. 


ONA 


. (DNA) 


(dna) 


' (ONA) 


DNA 


DNA 


ONA 


ONA 


ONA 


QNA 


pNA 


ONA 


DNA 


DNA 


ONA 


DNA 


23,359 


20,391 


25; 339 


25,437 


25,330 


23,200 


ONA 


PNA 


DNA 


21,050 


20,530 


23,780 


15,974 - 


15,50^ 


20,421 


24,744 


27,523 


29,376 


18,668 


20,115 


22,594 


ONA 


ONA 


ONA 


24,247 


25,087 


23,907 


15,135 


15,95* 


13,293 


18,630 


13,535 


2U.332 


19,193 


13,492 


25,223 


23,539 


24, *2i 


25,072 


20,432 


20, IX 


23,230 


21,035 


20 112 




22,154 


22!575 


28,605 


DNA 


ONA 


DNA 


19,324 


20,260 


22,533 


-22,035 


23,921 


26,355 


13,443 


19,716 


22,623 4 


L7.529 


15,332 


20,974 


L5,435 


15,000 


20,400 


17,508 


16,350 


20,550 


21,537 


21,637 


23,063 


L8,2S8 C 


13,002 


21,717 


23,739 


22,964 


23,356 


24,037 


25,220 


31,335 


24,237 


2i,907 


30,093 


13.650 


13,050 


i7 f 250 


2i,Q09~ 


5 21,130" 


S 33.337 



"•Negotiations for 1930-31 are still in orogress. 
•♦Average of district medians and ie3ns. 
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AVERAGE SALARY PER COURSE SEMESTER HOUR, V££KLY CLASS CONTACT 
HOUR, ACADEMIC MONTH, AND PERCENT INCREASE 
DECEIVED BY CONTINUING FACULTY 

Table 11 on Page 13 shows the average salaries for each community. college 
by course semester credit hour, course contact hour, and academic month. 
These averages" were obtained by dividing the mean salary paid to full- 
time teaching faculty by the annual course semester hours, twice the 
weekly class contact hours, and the length of an academic year in months 
resoectively. This analysis shows the mean salaries paid by each of the 
community colleges for a comparable unit. 

The state mean salary per course semester hour was $637, but this salary 
ranged from $487 to $950 at :he various community colleges,. The. state 
average salary per weekly class contact hour was $644, while the state 
mean salary for full-time teaching faculty per academic month was $2,285. 

The percent salary increase for continuing faculty members was designed 
to show the percent salary increase without the distortion created by the 
hiring of new faculty members and retiring of faculty members with long 
tenure. The colleges were asked to report the percent salary increase 
for those faculty anployed both last year and this year. The percent 
salary increases reported ranged from a low of +6-3% to a high of +15^,8% 
and averaged +10.2%. 

9 

Table 10 below shows a summary of the analysis of mean salaries per 
course semester hour, weeKly class contact hour, and academic month. 

Table 10 

SUMMARY OF 1980-81 MEAN SALARIES PAID FULL-TINE TEACHING FACULTY 
PER YEARLY COURSE SEMESTER HOUR, WEEKLY CLASS CONTACT HOUR, 
ACADEMIC MONTH, AND PERCENT SALARY INCREASE FOR CONTINUING FACULTY 



..RANGE STATE 
Low ■• - High AVERAGE (Mean)* 



Average Salary Per Course 
Semester Credit Hour $ 487 to $ 950 $ 687 

Average Salary Per Course 
Contact Hour $ 354 to $ 950 $ 644 

* 

Average Salary Per Academic 
Month $1,730 to $2,846 $2,285 

Average Percent Salary Increase 
for Continuing Faculty +6.3% to +15.8% +10.2% 

*5tate average was computed by finding the arithmetic mean of the salaries 
reported in each category • 
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Illinois Community Collage Board 
Taole U 

J^AN SALARIES FOR FUX-Ttt€ TEACHING FACILFY PER YEARLY COURSE * 
SEMESTO HOIK, WEEKLY CLASS ODNTACT HQUR, ANO ACACEM1C MONTH FOR ISBC^Si 



Oisc 




No, „ Oistrict Name 


522 


Belleville 


503 


Black Hawk 


306 


Chicago 


5Q7 


Oanville 


302 


DuPage 


309 


Elgin 


312 


Haraer 


515 


Highland 


514 


111. Central 


329 


111. Eastern 


513 


III. valley 


525 


Joliet 


520 


Kankakee 


501 


Kaskaskia 


523 


Kishwaukse 


532 


Lake County 


517 


take Land 


536 


Lewis k Clark 


526 


Lincoln Land 


530 


Logan 


529 


McHenry . 


524 


Moraine valley 


527 


Morton 


535 


Otkton 


505 


Patkl^d 


513 


Prairie Stace 


521 


Rend Lake 


537 


Richland 


511 


Rack valley 


518 


Sandburg 


506 


Sauk valley 


531 


Shawnee 


533 


, Southeastern 


334 


Spoon River 


501 


SCC-E. St. Uuis 


510 • 


Thornton 


504 


Triton 


516 


Vfcuoonsee 


539 


Wood 



Mean Salary 



Average Salary 

Per Course 
Semester Hour 



Average Salary 
Per Course 



Salary fter 
Academic 



Percent of Salary 
Increase of 



s • 


S ♦ 


20,$97 


590 


23,757 


950 


20,511 


641 


25,512 


354 


22,303 


597 


23,091 


770 


20,312 


700 


21,530 


698 


15,569 


'487 


22,775 


739 


24,735 


300 


i7,646 


551 


lO 1AO 


/At 

0*0 


17,484 


533 


23,502 


787 


13,336 


575 


18,380 


613 


23,712 


741 


19,750 


453 


20,817 


694 


19,555 


655 


22,433' 


748 


22,575 


756 


* 20,319 


782 


22,716 


757 


20,827 


694 


19,990 


593 


20,563 


713 


18,099 


566 


19,309 


503 


17,250 


539 


17,719 


591 


20,146 


572 


15,936 


533 


24,194 


306 


22,539 


753 


22,990 


766 


13,177 


ONA 


520,521 


S637 



AVERAGES 



•Negotiations for 1980-31 Are Stili In Progress 
CN4 * Does Not Aooly 
M3 * Missing Caca 



Concac* Kjur 


Montfi 


Ccn tlnuinq Faculty 


5 


S * 


♦ % 


575 


2,300 


9.4 1 


N 950 


2,540 


3.2 


513 


2.279 


9.9 


354 


2,346 


9.0 


620 


2,473 


11.0 


770 


2,363 


10.5 


530 


, 2,257 


9.0 


576 


2,403 


1L2 


354 


1,730 


9. 5 


759 


2,531 


10.3 


729 


2,754 


8. 5 


519 


i?,961 


9.9 


537 


2,150 


10.3 


514 


1, 943 


11 n 

11 . u 


7ft 7 


£, 1 £J 


12. 9 


375 


2,343 


7.0 


541 


2,042 


3.2 


741 


2,710 


10. 0 


658 . 


2,026 


10.3 


594 


2,313 


12.9 


655 




9.7 


743 


2,493 


6.3 


709 


2,519 


10.9 


635 


2,253 


li.O 


757 


*0 


7.0 


521 


2,3U 


12.5 


593 


2,110 


15.3 


639 


2,296 


9.2 


566 


2,011 


12.5 


503 


2,145 


13.1 


479 


1,917 


10.9 


591 


i,96? 


10.2 


560 


2,233 


3.3 


444 


1,776 


5.9 


306 


2,638 


9.3 


753 


2,510 


K> 


756 


2,554 


12.2 


ONA 


PNA 


11.0 






S64A 


S2,2S5 


- 10. 2X 
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SALARIES BASED ON SALARY SCHEOULE FOR FULL-TIME 
TEACHING FACULTY WNH MASTERS DEGREES 

« 

Table 13 on Page 15 shows the FY 1981 salaries of full-time teaching fac- 
ulty with a Masters Degree at each community college in Illinois, The 
number of steps required on the schedule to achieve this salary is -also 
shown. Since several colleges do not use the Masters Degree as a° basis 
for determining position on a salary schedule, alternative but comparable 
ranges from their salary schedules based on faculty rank were utilized. 
These salaries are based on the salary schedules at the colleges and not 
on the acutal salaries paid. 

The range of salaries for each categoryat the thirty-nine community col- 
lege districts as well .as the mean salary for each category are shown in 
Table 12 below. 

Table 12 . 

SUMMARY OF SALARY SCHEDULE SALARIES FOR FULL-TIME 
FACULTY MEMBERS WITH A MASTERS DEGREE IN PUBLIC 
CUW4UNITY COLLEGES OF ILLINOIS FOR FY 1981 



SALARY SCHEDULE CATEGORIES 


DISTRICT RANGE 
Low - High 


STATE 
AVERAGE* 


Masters Degree, Plus Zero 
Hours (No Experience) 


$11,200 


- $15,443 


$13,129 


Masters Degree, Plus Zero 
Hours (5 Years Experience) 


$13,800 


- $18,865^ 


$15,748 


Masters Degree / Maximum Hours 
(5 Years Experience) 


$14,880 


- $23,891 


$18,806 


Masters Degree, Maximum Hours 
(Highest Salary) 


$17,400 


- $33,337 


$26,113 


* State average salaries are 
college districts. 


calculated by 


using the data 


for the 39 
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SALARIES BftSEO ON SALARY SOCOULES FOR RJLL-f I*€ TEACHING FACULTY 
HITH MASTERS DEGREES IN ILLINOIS PUBLIC COMMUNITY COLLEGES fOR 1960-81 



01st. 
No. 

522 

503 

506 

507 

502 

509 

512 

519 

51* 

529 

513 

525 

520 

501 

523 

532 

517 

536 

526 

530 

526 

524 

527 

535 

505 

515 

521 

537 

511 

516 

506 

531 

533 

534 

601 

510 

504 

516 

539 



out net 



Belleville 
Black Hawk 
Chicago 
• Danville 
OuPage 
Elgin 
Harper 
Hl^iland 
111. Central 
111. Eastern 
ill. Valley 
Jollet 
Kankakee 
Kaakaskla 
Klshwaukee 
Lake County 
La** Land 
Lewis A Clark 
Lincoln Land 
U>j)an^ 
McHenry 

MOralne valley 

Norton 

fekton 

Parkland 

Prairie State 

Rend Lake 

Richland 

Rock Valley 

Senrtourg 

Sauk Valley 

Shawnee 

Southeastern 

Spoon River 

SCC-E. St. Louis 

Thornton 

Tfiton 

W<4jbonsee 

Mood 



Masters Oegree & 
Zero Hours, No 
Experience 



14,014 

12,699 
12,660 
13,475 

ONA 
13,650 
12,619 
12,350 

ONA 
15,443 
14,425 

ONA 
13,700 
12,580 
14,029 

ONA 
12,160 
13,666 
13,965 
11,200 
12,973 
14,564 

ONA 
12,100 
12,870 
13,500 
12,600 
12,362 
12,367 
12,263 
ONA 
12,700 
12,062 
11,430 
14,464 
14,320 
13,743 
ONA 



AVERAGES 



$13,129 



Masters Oegree s & 
Zero Hours, 5 Years 
experience 

$ • 

16,371 
14,724 

18,665 

ONA 
16,427 
15,307 

ONA 

ONA 
16,746 
17,725 

ONA 
15,800 
14,925 
16,402 

ONA 
14,130 
16,714 
15,815 
13,600 
15,783 
17,110 

ONA 
14,600 
15,260 
15,600 
15,120 
15,404 
15,365 
14,478 

ONA 
14,450 
14,812 
14,288 
17,634 
17,044 
16,215 
ONA 



$15,748 



Masters Oegree Max 1~ 
mum Hours, 5 Years 
Experience 

$ * 

20,742 
16,639 
17,250 
22,261 

ONA 
23,891 
18,602 

ONA 

ONA 
17,618 
20,705 

ONA 
18,740 
17,365 
20*109 

ONA 
14,860 
19,335 
19,158 
15,600 
23,057 
18,819 

ONA 
16,600 
18,315 
18,540 
18,270 
17,229 
17,117 
21,725 
ONA 
16,900 
17,562 
16,574 
20,434 
20,212 
19,621 
ONA 



$18,806 



Masters Degree, Mi* I- 

hum Hours, HlqfkisL 
Salary 



29,620 
23,352 
25,262 
26,940 

ONA 
33,33/ 
24,756 

ONA 

ONA 
25,339 
29,945 

DNA 
24,620 
23,649 
29,376 

ONA 
20,460 
28,682 
23,968 
17,400 
32,443 
25,8/2 

ONA 
27,500 
27,540 
24,000 
24,816 
25,138 
23,727 
27,912 

ONA 
22,100 
24,436 
22,269 
28,578 
28, 164 
30,093 
ONA 



$26,113 



Masters Oegree, Maxi- 
mum Number of Steps 

* 

12 

27 

15 

14 
ONA 

17 

16 
ONA 
ONA 

15 

20 
ONA 
*20 

16 

15 
DNA 

18 

18 

id 

8 

16 

17 
UNA 
ONA 

19 

10 

20 

18 

20 
ONA 
UNA 

16 

i5 

15 

19 

15 

19 
Of** 

17 



ONA - Does Not Apply 

•Negotiations for 1960-81 are still in progress. 
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SALARIES BASED ON SALARY SCHEDULE FOR FULL-TIME 
TEACHING FACULTY WITH DOCTORATE DEGREE 



Table 15 on Page 17 shows the lowest salary, highest salary, and nuntier 
of steos in the doctorate degree column of the 1980-81 salary schedule at 
each public community college in Illinois. For colleges that use rank as 
the basis for their salary schedule, the professor designation was utili- 
zed. A few colleges dp not require the doctorate degree for faculty to 
attain the highest salary, while others do not have a column which is 
equivalent to the doctorate level, 



A summary of the range of salaries For full-time 'faculty with doctorate 
degrees in the community colleges of Illinois are shown in Table 14 below. 



Table 14 



SUMMARY OF SALARIES BASED ON SALARY SCHEDULE 
FOR FULL-TIME TEACHING FACULTY WITH DOCTORATE DEGREE 



SALARY SCHEDULE CATEGORIES 



DISTRICT RANGE 
Low - ' High 



Doctorate Degree Lowest Salary 



$13,200 - $20,416 



Doctorate Degree Highest Salary 



$22,400 - $33,337 
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Illinois Community College Board 
Table 15 

SALARIES 8ASE0 ON SALARY SCHEOULES FOR FULL-TIME 
TEACHING FACULTY WITH OOCTORATE OEGREE IN ILLINOIS 
PUBLIC COMMUNITY COLLEGES OURING 1980-81 • 



Oist. 

No'. Oistrict Name 



522 Belleville' 

503 Black Hawk ' 

508 Chicago 
507 'Oanville 
502 DuPage 

509 Elgin 

512 Harper 

519 Highland 

514 111. Central 

529 111. Eastern 

513 111. Valley • 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 , Kishwaukee 

532 ' Lake County 

517 Lake Land 

536 Lewis 4 Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton * 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

533 Southeastern 

534 Spoon River 

601 SCC-E. St. Louis 

510 Thornton 

504 Triton 

516 Waubonsee 
539 Wood 



Ooctorate Oegree 
Lowest Salary^. 



20,416 
15,201 
15,087 
15,901 

DNA 
20,269 
16,821 

ONA 

DNA 
18,270 
18,250 

ONA 
17,060 
15,025 
17,866 

ONA 
13,880 
16,434 
17,785 

ONA 

14,889 
16,002 

DNA 
13,200 
15,570 
17,280 
15,120 
15,404 
14,465 

ONA 

DNA 
15,500 
15,500 
1*,288 
17,964 
18,406 
17,042 

ONA 



Ooctorate Oegree 
Highest Salary 

' $ * 
29,620 
32*362 
'26,148 
32,677- 
DNA 

33,337 
25,453 
29,490 

DNA. 
25,991 
30,790 

ONA 
25,460 
24,069 
29,526 

ONA 

22,'430 
30,768 
24,445 

ONA 
32,443 
26, -823 

DNA 
27,500 
28,605 
25,260 
24,818 
26,355 
24,073 
27,912 

DNA 
22,400 
25,125 
22,860 
29,321 
31,385 
30,848 

ONA 



^ Ooctorai;e Oegree 
Number of Steos 
On Salary Schedule 

» 

12 
27 
. 15 
17 
DNA 
18 

.. 16 
ONA 

DNA , 
15 
20 
DNA 
21 
18 
14 
DNA 
25 
20 
18 
ONA 
t DNA 
17 
DNA 
ONA 
19 
19 
DNA 
• 19 • 
20 
ONA 
DNA 
18 
15 
15 
19 
16 
19 
ONA 



STATE TOTALS 



$13,200 



$33,-337 
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INSTITUTIONAL POLICIES RELATED TO FACULTY SALARIES AND FACULTY 
y CONTRACTS AT ILLINOIS PUBLIC 'COMMUNITY COLLEGES 

Table 17 on/Page # 19 shows the institutional policies at each public com- 
munity -couege in Illinois* which are related to 'faculty salaries and fac- 
ulty contracts. ' These polices often tiave a considerable impact on the 
salaries presented elsewhere in this report. For examole, the average 
weekly class contact hour per full-time instructional faculty has a bear- 
ing on the nuntoer of faculty that an institution must. have to meet its 
needs. The length of a full-time academic year contract also has a bear- 
ing on academic year salary for full-£ime faculty. 

Of the thirty-nine* community colleges in Illinois, eight have profession- 
al rank, although not all of these use rank as a criteria for salary da- 
terminations. Thirty-seven of the thirty-nine distiicts. have faculty 
tenure, Twenty^three public community college districts in Illinois have 
master contracts with th^f acuity. 

In addition to the class contact hours t office' hours, and academic advis- 
ing hours, faculty mentoers- spend much} time in grading papers, preparing 
class presentations, working on, curriculum development, and serving on 
college Committees., Hence; although the state average number of required 
weekly hours for the, faculty do$s not ttftal 40 hours, most faculty 
members spend over 40 hours "per week s oft their full-time assignments. 

* * * 

Table 16 * 

SUMMARY OF INSTITUTIONAL POLICIES RELATED TO 
FACULTY SALARIES AND CONTRACTS IN ILLINOIS PUBLIC 
COMMUNITY COLLEGES DURING FALL 1980 



f 

* 


RANGE 




STATE 
AVERAGE' 


Average Yearly Credit Hours .Required 'for 
Full-Time Teaching Faculty (Semester Hours) . 


yr25 to 


32 


! 30 *■ 


Average Weekly Class Contact Hours Required 
for Full^Time Teaching Faculty 


12.? to 


22 


f 16* 


Average Weekly Office Hours v - 


• 2 to 


20 


7 


Average Weekly Academic Advisory Hours 


0 to 


10 


N 5 


Length of Full-Time Academic Years Faculty % 
Contract in Months 1 " 


8.65 to 


10 


9. 


♦ 


* 


t 
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/ Table 17, 

INSTITUTIONAL POLICIES RELATED TO FACULTY SALARIES ANO CONTRACTS 
ILLINOIS. PUBLIC COmJNITY C0LL£Q£S - FALL I960 



AT 



out. 

HO, 



District 



Avg. Yearly Avg. Weekly Average Avg< Weekly 

Sea- Course Class Cork Weekly Academic 

Credit Mrs. tact Naurs orrice Advising 

TauaJit reaching f Hours Hours>^ 





tjeiieviiie 


30 


15 


10 


* 




B1 *nt« ill. J - 

tsiacK newt 


(30)» 


(18)* 








uiii» ago 




(12.5) 


(*) 


(2) 




LMilVt i ie 




20 


5.5 


10 


* SCO 




\XJ) 


1 15) 


(5) 


/Ft 

(5) 


509 


ciym 




la 

• 10 


7 


0 




wiper 


30 


15 


10 


N/A 


MQ 


nitjiianu 


/V 


17.5 


5* 


5 




III. fSaftfrvx* 1 

11 l*. ueutfai 


it 
31 


16 


5 






III. table m 


132) 


(22) 


(7) . 


(*) . 




"til \>m 1 |au ' 3 

tin. vaney 


XI 


« 15 ■ ' 




5 




JUllCL 5 




• ** 
17 






520 






~ * . -*7 . 


10 


"7 ) 
A 


501 


PwinfljNi *a * • 




IB 

its 




2 


523 




1A 


if 


5. 






La no uuu iv y 


XI 


1 &- 

15 


10 


6 


51T 


UdKC LOl Hi. 




16 


8 


6 


536 


1 Autc A PI arb 


XI 


1 1 

* If 


1 rt 
10 


— 


S'M 
^»*o 


LifWJUlfl Lai KJ 




16 


5 




5 111 


Logan 


XI 


13 


1 rt 

10 


1 




^QTOiiry 


XI 


• 1 C 

15 


5 








Vk 

XI 


i & 
ID 


A 


« 0 


527 


Norton 


30 


- 15 


5 


0 


535 


Oekton 


30 




5 


> 

5 


505 


Parkland . 


26 > 




5 




515 


Prairie State 






A 
»« 


"a ' 
4 


521 


Rand Lake 


30 




5 




537 


Richland 


32 




5 


1 


511 


Hock Valley 


29 


15 . 


5* . 




518 


Sandburg 


32 


16 


5 


2 


506 


Sauk valley 


32 


16 


5 


0 


'531 




32 


18 


11 


5 


533 


Southeastern 


30 


15 


10 


5 


53* 


Saloon Fiver 


30° 


18 


10 




601 


SCC-E. St. Louis 


30 


18 


10 


10 , 


610 


Thornton 


30 


15 


. 5 




504 


Triton 


30 


15 . 


10 




516 


Weubonsee 


30 


15 


5 


0 


53V 


Wood, j 


DMA 


DNA ' 


DNA 


DNA 




AVERAGE OF 






\ 






PCTOPflfC DISTRICTS 


10 


• 16 


7 


" 5 



Faculty 
Rank 



No 

(Yes) 
*«o) 
No 

(No)* 
No 
Yes 
NO 

Yes 
(No) 
No 
No 
No 
No 
No 
NO 
No 

NO 
NO 
NO f 
M0 
Hj. 
•Yes 
No 
No 
No 
Yes 
Yes 
No 
Yes 
No 
fto 

NO 
No 
NO 
No 

. NO 
.NO 



is Rank A 
BasLs For 
Salary 
Schedule 



Length 

of 
Academic 

Year 



Length Has 
Faculty of Master 
I enure Projidt Ion Contract 



9 Mus. 



•Tf>is y ls only ah estimate. The District uses instructional objectives t*6 (tote* mine faculty load* 
DnA . Qoea Noi^ Apply 



S 



28 



-< 

Multiple ^ 
Year vo 
Contract g 



cn 

0) 

* CO 

c 
< 

(D 



No 


9 Mi^s. 


Yes 


3 Yrs. 


Yes 


Yes 


(Yes) 


(9 Mos.) 


(Yes) 


(3-4 Yrs. ) 


(NO) 


(NO) 


(No) 


(9 MOS. ) 


(Yes) 


(3 Yrs.) 


(Yes) 


(fes) 


NO 


• 9 MOS. 


Yes - 


3 Yrs. 


No 


NO 


(No) 


(9 MOS.) 


(Yes) 


(3 Yrs.) 


(No) 


(No) 


No 


0 9 Mos. , 


Yes 


3 Yrs. 


No 


No 


Yes 


9.75 Mas. 


Yes 


3 Yrs. 


Yes 


No 


No 


9 Mos. 


Yes 




Yes 


Yes 


Yes 


9 Mos. 


Yes 


3 Yrs. 


Yes 


NO 


, (NO) 


(9 Mos.) 


(Yes) 


(5 Yrs.) 


(No) 


(No) 


^ NO 


9 Mos. 


Ves 




Yes 


Yes 


* NO 


9 MOS. 


Yes^ 


3 Yrs. 


Yes 


Yes 


. ' No 


9 .Mos, 


Yes 


3 Yrs. 


NO 


NO 


NO 


" 9 Mos. 


Ye9 




No 


NO 


No 


9 Mos. 


Yes 


3 Yrs. 


Yes 


Yes 


No 


8.65 Mos. 


Yes 


3 Yrb. 


Yes 


Yes 


No* 


9 MOS. 


Yes 




Yes 


Yes 


Ye* 


9 rfos. 


Yes 





NO 


NO 


NO, 


8.75 Has. 


Yes 




No, 


No 


NOt 


9.75 Mos. 


Yes 


3 Yrs. 


Yes 


Yes 


*$r 


9 Moe. 


Yes , 




Yes 


Yes 


. 10 Mos. - 


3 . YeS 


3 Yrs. 


Yes . 


Yes 


No > 


' *9 MOS. 


No 




Yes 


Yes. 


NO- 


"?Ho^ 


"/Yes 


3 Yrs. 


NO 


'NO 


NO 


? Mos. 


Yes * 


3 Yrs. 


.'Yes 


Yes 




9*5 Mos/ 


Yes- 


3 Yrs. 


. Y«S 


Yes 


NO 


9 Mos. 


Yes 




Yes 


Yes 


No v 


' 9 Mos. 


Yes 


/-Yis. 


No 


NO 


NO 


9 Mos. 


Yes 


3 Yrs. 


No 


NO * 


No 


9 MOS.* 


Yes 


3 Yrs. 


Yes 


Yes 


fes 


9 MOS. 


Yes 




Yes 


Yes 


Nf).^ 


9 Mos. 


Yes 




No 


NO 


NO 


9 Mos. 


Yes 


3 Yts. W 


Nu " 


NO 


NO . 


9 Has* 


Yes 


5 Yrs. 


Yes 


Yes 


NO 


9 Mos, 


to * 




NO 


NO 


No 


9 Mos. 


Yes 




Yes 


NO. 




9 Mo*. 


Yes 


3 Yrs. 


Yes 


> Yes 


Ni 


9 Mos. 


Yes 


3 Yrs. - 


Yes 


YeS 


No « 


DNA 


Yes 




No 


NO, 



"0 
(0 



vo 
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NUMBER OF INSTRUCTIONAL (TEACHING) FACULTY 

Table -19 on Page 21 shows the number of teaching faculty rentiers in each 
of the public community colleges of Illinois distributed by full-time and 
part-time and by sex. The total number of teaching faculty reported this 
year was 15,931, which is 730 more than the 15,201 reported a year ago, 
an increase of 4.8%. The number of part-time facuty increased by 6.7% 
from a year ago, while the number of full-time faculty increased by 0.956. 

A full-time equivalent (PTE) faculty is locally defined by each college 
but in each case represents an expected full-time teaching load at that 
institution. Usually, the definition is based on a combination of course 
credit hours taught and classroom contact hours. The institutional defi- 
nitions are shown in Table 17 on Page 19. The total number of FTE facul- 
ty reported in the state during fall 1980 was 7,793. 

Table 18 below shows a summary of the fall 1980 instructional (teaching) 
faculty. 

Table 18 

SUMMARY OF FALL 1930 INSTRUCTIONAL FACULTY 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 



FULL-TIME PART-TIME TOTAL 

Number Percent Number PercenT Number Percent 



Male 


3,174 


63.-7% 


6,367 58.1% 


9,541 


59.9% 


Female 


1,806 


36.3% 


J 

4,584 41.9% 


6,390 


40.1% 


Male and Female 


4,980 


100.0% 


10,951 100. D% 


15,931 


100.0% 


Percent of Total 


31. 3% 


68.7% 


100.0% 
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Illinois Community Collage Board 
raole 19 

NU48Sa Or INSTRUCTIONAL (TEACHING) FACULTV r€M8ER5 IH 
ILLINOIS PU8LIC C3U4JNITY COLLEGES CURING FALL 1980 ■ 



Oist. 01s trie t/(^wpus 
No. name 

522 Belleville 
503 Biao< Ha*k 
East 

Quad Cities 

508 Chicago 

City-Wide 
Oalay 

Kennedy-King 

LOOp 

Malcolm x 

Olive-Harvey 

Skills Center 

T rumen 

bright 
507 Danville 
502 OuPage 

Main 

Open 

509 Elgin 

512 Harper 

519 Highland 
314 ill. Central 

529 111. Eastern 

Frontier 
Lincoln Trail 
Olney 

vtadasn valley 

513 111. valley 
525 Joiiet 

520 Kankakee 
501 Kaskaskia 
523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lawis * Clark 
326 Lincoln Land 

530 Logan 

523 Mdttenry 

524 Morai'ne valley 
527 Morton 

535 Oakton 
305 Parkland 

515 Prairie State 

521 Hand Lake 

537 Richland 
511 Rock valley 

518 Sandburg 
906 Sauk valley 

531 Shawnee 

533 Southeastern 

534 Sooon River 

601 SCC-€. St, Louis 
510 Thornton 
504 Triton 

516 Waubonsee 
539 Wood 

TOTALS 



Ftlll-TLnte 
Male 



91 
(901 
16 
74 

(813) 
37 
35 
151 
108- 
86 
98 
28 
38 
132 
43 

(144) 
140 
4 
49 
109 
34 
131 

(100) 
1 
24 
29 
46 
6V 

Ul 
34 
40 
38 
98 
58 
51 
77 
JOl 

<37 
36 
38 i 
71 1 
89 ! 
57 

*6,i 
28 
89 
26 
33 
14 
45 
26 
25 
66 
144 
42 
3 



Full-Time 
Female 



32 

(70) 
3 
62 
(511) 
13 
36 

103 
61 
36 
50 
51 
62 
44 
29 

(51) 
50 
1 
35 
63 
10 
70 

(40) 
4 
14 
10 
12 

24 

40 

23 

13 

26 

57 

33 

34 

36 

17 

11 

63 

25 

53 

66 

37 

18 

11 

32 

23 

22 

10 

13 

13 

26 

53 

64 

28 

12 



3,174 



1,306 



Full-time 
Tetal 

123 
(160) 
* 24 
136 
(1,324) 
55 
121 
.34 
169 
172 
148 
79 
130 
176 
72 
(195) 
190 
5 
84 
172 
44 
201 
(140) 
5 

38 * 

39 

58 

35 
151 

57 

53 

64 
155 

91 

35 
113 

47 

48 
156 

63 
129 
155 

94 

64 

39 
121 

49 

55 

24 

60 

39 

51 
119 
208 

70 
20 

4,930 



Part-rime 


flart-Tlme 


fart-TLfflfi 


Total 

< dial 


Hals 


Female 


Total 


FTP 


369 


193 




(37) 


(53) 


(140) 




24 


10 


34 


33 


6T* 


43 


106 


AO** 


'1,00. 


(1,255) 


(2,253) 


( 1 750) 


24 


34 


108 


84 


45 


54 


99 


158 


32 


60 


92 


290 


0 


Q 


o 


159 


50 


69 


119 


212 


12 


39 


51 


146 


735 


820 


1,555 < 


479 


60 


75 


135 


196 


45 


54 


99 


215 


37 


31 - 


68 


113 


(390) 


(243) 


(633) 


(456) 


178 - 


no 


288 


283 


212 


133 


345 


173 


156 


31 


237 


D7 


276 


134 


410 


CO J 


36 


23 


59 


61 
o* 


243 


148 


391 


?95 


(471) 


(432) 


(903) 


\ JO**/ 


253 


210 




117 


. 91 


32 






73 


66 


139 


/ ■* 


54 


74 


12ft 


9n 


63 


32 


7 J 


I lA 
11** 


224 


103 


327 




100 


65 


165 




11 


23 


34 


59 


103 


96 


199 


1U*» 


224 


37 


311 




117 


52 


169 




123 


83 


206 


35 


127 


51 


178 


AO*J 


16 


v 13 


29 


72 


64 


15 


79 


70 


146 


94 


240 


262 


66 


17 


33 


104 


114 


56 


170 


190 


159 


123 


282 


230 


136 


139 


275 


170 


61 


46 


107 


71 


72 


33 


110 


70 


96 


11 


107 


144 


32 


16 


48 


67 


50 


45 


* 95 


31 


91 


30 


171 . 


37 


84 


42 


126 


70 


43 


43 


36 


61 


23 


8 


31 


61 


104 


27 


131 


177 


690 


430 


1,170 


442 


136 


75 


211 


139 


24 


31 


55 


33 


6,367 


4,534 


10,951 


7,793 



ERIC 
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NUMBER OF NON- TEACHING FACULTY MEMBERS 
IN ILLINOIS PUBLIC CON* *iITY- COLLEGES 

Table 21 on Page 23 shows the number of nort-teaching faculty members in 
each of the public community colleges of Illinois distributed by full- 
time ^nd part-time and by sex. Non-teaching faculty include counselors, 
curriculum coordinators, learning resource specialists, and other profes- 
sionals who are classified by the college as faculty (not administrators) 
but who do not teach in the classroom. Full-time non-teaching faculty 
are those who have a reqular full-time contract. The total number of 
full-time and part-time non-teaching faculty members in the community 
colleges of Illinois during fall 1<?80 was 572, which is 55 less than the 
627 non-teaching faculty reported during fall 1979. 

A summary of the distribution of the fall 1980 non-teaching faculty in 
Illinois public community colleges is shown in' Table 20 below. 

Table 20 

SUMMARY OF FALL 1980 NON- TEACHING FACULTY 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 





FBIL- 


-TIME 


PART- 


-TIME 


TOTAL 




Number 


Percent 


- Number 


Percent 


Number 


Percent 


Male 


250 


54. 8% 


72 


62.1% 


322 


56.3% 


Female 


206 


45.2% 


44 


37.9% 


250 


43.7% 


Male and Female 


456 


100.0% 


116 


100.0% 


572 


100.0% 


Percent of Total 


79.735 


20.3% 


100.0% 
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MMER OF rCN-rEAOHlNG FACULTY *€HdERS IN ILLINOIS 
PUBLIC COMMUNITY COLLEGES CURING FALL 1ERH 1980 
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Oist. Oistrict/Camous Full-rime 
no. Name Hale 



Full^TLne 
Female 



Total 



Part-time 
Hale 



Pa re-Tine 
female 



Part-TLne 
Total 



522 


lliiaville 


6 


€ 


12 


0 


0 


o 


503 


Black Hawk 
East 


(3) 
3 


(4) 

4 


<7> 
7 


(0) 
0 


(6) 

0 


(0) 
0 


508 


wxjao cities 


3 


0 


0 


0 


0 


0 


Chicago 
City-wide 


(57) 
1 


(40) 
I 


(975 
2 


(19) 
0 


(6) 
0 


C27) 

c 




Daley 

Kennedy-King 


9 
5 


3 
3 


12 
13 


Q 
0 


3 

0 


o 




Looo 

Malcolm x 


a 

6 


o 
4 


14 
LO 


0 
0 


0 

0 


0 
0 
0 




Olive-Harvey 


ti 


4 


12 


0 


0 




Skill Cancer 
Truman 


2 

7 


5 


7 
12 


19 

. 0 


a 

0 


27 

0 


507 


Wrignt 


11 


4 


15 


0 


0 


o 


Oenville 


5 


4 


9 


0 


2 


2 


502 


DuPage 
Main 


(31) 
23 


(18) 
12 


(49) 
35 


(40) 
7 


(17) 
$ 


(57) 
13 


509 


Open 


3 


6 


14 


33 


11 

0 


44 

0 


Elgin 


4 


5 


9 


0 


512 


Harper 


11 


11 


22 


0 


0 


o 


519 


Highland 


1 


1 


2 


0 


0 




514 


111. Central 


0 


0 


0 


0 


0 


o 


529 e 


111. Eastern 
Frontier 


<o> 

0 


(0) 
0 


JO) 
0 


(0) 
0 


(0) 
0 


Q 

(0) 
0 




Lincoln Trail 


0 


0 


0 


0 


0 


o 




Olney 


0 


0 


0 


0 


o 


o 


513 


vrabash Valley 


0 


0 


0 


0 


o 


n 


Hi. valley 


3 


2 


5 


0 


* Q 


w 


525 


Joliet 


5 


2 


7 


0 
0 


0 t 


o 


520 


Kankakee 


0 


0 " 


0 


0 


o 


501 


Kaskaskia 


3 


1 


4 


1 




o 


523 


ki$hwaukee 


3 


3 


6 


. o ■ 


1 

0 


2 

o 


532 


Lake County 


9 


6 


15 


0 


0 


o 


517 


Lake Land 


8 


4 


12 


0 


0 




533 


Lewis * Clark 


0 


0 


0 


0 


o 


o 

0 


526 


Lincoln Land 


6 


7 


13 


1 


o 


1 


530 


Logan 


4 


3 


7 


0 


o 


o 


52S 


McHenry 


4 


7 


11 


0 


1 


1 


524 


Moraine Valley 


8 


18 


26 


0 


0 


o 


527 


Morton 


2 


2 


4 


0 


0 




535 


Oakton 


2 


5 


7 


1 




o 


505 


Parkland 


8 


5 


13 


0 


3 

1 


4 


515 


Prairie State 


2 


5 


7 


o 


n 


1 

rt 


5a 


Rend Lake 


0 


0 


0 


0 . 


u 


u 


537 


Richland 


$ 




0 


u 


, 0 
0 


0 


511 


Rock valley 


6 




10 


0 


I 

0 


0 

1 


518 


Sandburg 


3 


2 


5 


0 


0 


506 


Sauk Valley 


4 


2 


6 


0 


0 




531 


Shawnee 


6 


3 


9 


1 ' 


0 


0 

1 


533 


Southeastern 


8 


6 


14 


0 


2 


534 


Spoon River 


2 


0 


2 


1 

0 


0 


2 
1 


601 


SCC-E. St, Louis 


2 


2 


4 


0 




510 


Thornton 


5 


6 


11 


1 

0 


0 


0 

1 


504 


Triton 


3 


7 


15 


0 


0 


516 


tfaubonsee 


1 


5 


6 


7 


2 


9 


539 


wood 


14 


_8 


22 


-2 


jS 


6 




TOTALS 


230 


206 


456 


72 


44 


U6 



32 



Fall 1980 Salary Survey 



Page 24 



FACULTY ORGANIZATIONS IN ILLINOIS PUBLIC COMMUNITY COLLEGES 

Table 23 on Page 25 shows the. faculty organizations that exist at each of 
the public community colleges of Illinois and the faculty organization or 
committee that is the recognized .negotiating body for the faculty by the 
local, board of trustees. The faculty organzation recognized as the nego- 
tiating body for the faculty at most community colleges is the American 
Federation of Teachers (AFT). The boards of trustees of twelve community 
colleges do not recognize any faculty organization or committee as the 
official negotiating body for the faculty. - 0 

A summary of the involvement of each organization in the community col- 
leges of Illinois is shown in Table 22 below.' Two districts reported no 
faculty organization existed at their colleges. 

Table 22 

0 SUMMARY OF INVOLVENENT OF FACULTY ORGANIZATON 

IN THE COMMUNITY COLLEGES OF ILLINOIS 



Number of Community College Districts 
in Which Each Faculty Organization: . 



Exists at Is Recognized 

Organization the College Negotiating Body 

American Association of University 

Professors (AAUP) 3 1 

Illinois Education Association (IEA) 9 5 

American Federation of Teachers (AFT) - 18 12 

Local Faculty Association 6 3 

Faculty Senate 11 1 

Special Faculty Committee 6 3 

College Council 7 2 

None 2 12 

Other - 5 1 



Fall 1980 Salary Survey 

Illinois Community College Board 
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FACULTY ORGANIZATIONS IN ILLINOIS PUBLIC 
COMMUNITY COLLEGES DURING 1980-81 



Page 25 



Oist. 

No. District Name 



Exists At College Recognized Negotiating Body 



522 


Belleville 


If 5 


503 


Black Hawk 


3, 5, 7 


508 


Chicago 


3 


507 


Danville 


2, 5, 9 


502 


DuPage 


1, 2, 3, 4, 5, 6 


509 


Elgin 


3 


512 


Harper 


3,5 


519 


Highland 


3 


514 


111. Central 


3, 4 


529 


111. Eastern 


7 


513 


111. Valley 


3 


525 


Joliet 


3 


520 


Kankakee 


9 


501 


Kaskaskia 


2 


523 


Kishwaukee 


5 


532 


Lake County 


3, 7 


517 


Lake Land 


?, 9 


536 


Lewis 4 Clark 


2 . 


526 


Lincoln Land 


7, 9 


530 


Logan 


2, 7 


528 


McHenry 


2 


524 


Moraine Valley 


3 


527 


Morton 


3 


535 


Oakton 


4, 6, 7 


505 


Parkland 


4, 5, 6 


515 


Prairie State 


3, 4 


521 


Rend Lake 


3, 5 


537 


Richland 


5 1 


511 


Rock Valley 


5, 6 


518 


Sandburg 


2, 9 


506 


Sauk Valley 


2 


531 


Shawnee 


8 


533 


Southeastern 


6 


534 


Spoon River 


2, 6, 7 


601 


SCC-E. St. Louis 


1, 3, 5 


510 


Thornton 


3 


504 


Triton 


4 


516 


Waubonsee 


3 


539 


Wood 


8 



1 

2 
3 
4 
5 
6 
7 
8 
9 



1 
7 
3 
8 
8 
8 
3 
3 
4 
8 
3 
3 
8 
8 
5 
3 
9 
2 
8 
2 
2 
3 
3 

4, 6, 7 
6 
3 
5 
8 
3 
2 
2 
8 
8 
6 
3 
3 
4 
3 
8 



Local AAUP Affiliated Faculty Association 
Local IEA Affiliated Faculty Association 
Local AFT Affiliated Faculty Association 
Local " Non-Affiliated" Faculty Association 
Faculty Senate 
Special Faculty Committee 

College council which includes administrators and faculty 

None 

Other 
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SDMMARY OF CLASSIFIED STAFF SALARIES 

Table 24 on Page 27 summarizes Illinois community college classified 
staff earnings. The number of employees in Column 1 is the sum total of 
all employees for the respective position titles which were reported by 
Illinois community college*. The average FY 1981 salary in Column 4 is 
the mean of all salaries reported. 

Column 5 shows the percent change of the average FY 1981 salaries from 
the average FY 1980 average salaries. It is importatnt to realize that 
the averages and percent changes are group data and although they reflect 
the impact of individuals, there is no clear understanding of what may 
have raised or lowered the percent changes' bf the average salaries. For 
example, an individual with 15 years experience and a relatively high 
salary may have retired, thus lowering the average salary; or several new 
employees at the lower end of the salary range may have been added, *thus 
lowering the average. 



35 
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Illinois Community College Bcarc 
table 24 

SUMMARY OF ILLINOIS COMMUNITY COLLEGE 
OASSIFIED STAFF SAURIES 8Y POSITION TITLE 





0 

ka _jihT_a. i a# 

rejeuer 3" 
Enioloyees 


Range Current FY 1981 Salary Average FY 1581 
Low Higft Salary 


% Change in Average 
salary r com r ? iy&j 


Accountant I 


38 


.6, 720 


20,412 


13,499 


7% 


AAMUu|'*M# ft 9 




8,363 


23,700 


17,361 


lea 


Accoununw wiarx 1 


^0 


6,532 


14,700 


9,072 




*ccouncarrc ixerx 1 1 


£Q 
37 


5,760 


16,200 


10,203 


I?a 


MBissions/Hacoros uierx 




5,952 


16,740 


9,596 


-10a 


MqmiSSlOna/naviJUjS 










6 


supervisor or iscrtnician 




7,883 


26,500 


14,139 


wot 


huqio visual services 












Manama r 


If 


5,952 


24,465 


14,721 


1 TV 


oouKsujts i v layer 




6,720 


27,794 


15,477 


14a 


l#10IX 1 y pis w 


417 


5,952 


15,960 


9,969 


18% 














v junior j 


3fl 
29 


6,720 


21,160 


11,124 


mat 


wowajcer uperator 11 












N?*rtf fir) 
vaeniarj 




7,800 


24,152 


12,337 


13* ^ 


L&ajxicar r-Togranaajr i 












v junior; 


1/ 


6,720 


22,080 


12,256 




<-u*putcr rrograiaaer ii 

(Senior) 


23 


7,500, 


30,900 


13,481 




Computer Systems Analyst 


- 15 


11,340 


23,553 


21,080 


ii% 


Custodian 


431 


5,952 


16,891 


11,607 


1CW 


Custodian Suoervisor 


48 


8,276 


27,794 


15,414 


9% 


keypunch Ooerator/ 












Data Entry Clerk 


58 


5,952 


17,087 


10,467 


3% 


Library Clerk 


147 


5,392 


21,160 


10,078 


sx 


Ptograaaer/Analyst 


20 


11,180 


26,934 


17,514 * 


2X 


Purcnasing Clark 


19 


7,500 


16,241 


10,021 


-11X 


Pjrchasing Supervisor 


37 


9,754 


34,604 


18,854 


5* 


Racaptionist/Saitcnboard 












Operator 


64 


5,952 


15,216 


9,074 


a 


Secrstary-Ceneral 


435 


6,444 


15,216 


9,842 


9X 


SeertUry-Adfuinistratlve 


295 _ 


6,720 


20,412 


11,637 


15* 


Secretary-executive 


83 


7,200 


24,4651 


13,622 


10% 


Security Officer/Guard 


101 


5,952 


21,160 


12,318 


3% 


Security Suoervisor 


16 


7,488 


27,794 


18,277 


9% 


Shioping/Recordlng Clerk 


37 


5,952 


18,492 


11,207 


7X 






-36 
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SALARIES PAID TO TOP ADMINISTRATORS IN 
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING 1980-81 

Table* 26 on Page 29 r and 30 shows the full twelve-month salaries paid to 
the top administrators in each of the public community colleges in Illi- 
nois during 1980-81. ' The chief executive officer of the district is 
either a chancellor or a president and has overall administrative respon- 
sibilities for the college district. The chief campus administrator re- 
ports dirpctly to the chief executive officer of the district and has 
overall 'administrative responsibility for the college campus. Examples 
. of chief campus administrators iw- the presidents at multi-campus insti- * 
tutions, executive 4 vice-chancellors, at multi-campus Institutions, or 
executive vice presidents for internal affairs at single campus col- 
leges. Due to the various administrative organizations which fexist at 
the colleges, often a particular position does not exist. Care must be 
taken to analyze the entire administrative structure before making com- 
parisons between similar positions at two different colleges. In addi- 
tion to the title and salary, the administrative level of each position 
was obtained, which helps provide additional data about the position. 

A summary o f the s alarie s pai d to top administr ato rs in Illinois public 
community colleges during 1980-81 appears in Table 25 below. 

Table 25 

SUMMARY OF SALARIES PAID TO TOP ADMINISTRATORS IN 
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING 1980-81 



ADMINISTRATIVE POSITION 


RANGE 


STATE 
AVERAGE 


Chief Executive of the District 


$38,500 


to $65,000 


$47,022 


Chief Campus Administrator 


$30,300 


to $53,500 


$40,328 


Chief Finance Officer ' 


$20,565 


to $45,760 


$33,699 


Chief Academic Officer 


$24,000 


to $45,830 


$35,549 


Chief Bacc./Univ. Parallel Officer 


$24,000 


to $39,500 


$30,956 


Chief Occ. /Career Educ. Officer 


$21,400 


to $42,000 


$30,810 


Chief Student Services Officer 


$20,416 


to $42,220 


$30,687 


Chief Pub. /Comm. Service Officer 


$19,500 


to $44,114 


$28,659 


Director of Data Processing 


$19,000 


to $36,860 


$27,948 


Director of Research & Planning 


$15,000 


to £41,531 


$28,375 
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TABLE 26 

FISCAL YEAR (12 MONTHS) SALARIES PAID TO fOP ADMINISTRATORS IN * 
ILLINOIS PUJLIC COMMUNITY COLLEGES DURING 1980-81 



Olst. District/Campus 
No." 



Executive Of fleer 
Years 

SaTagT 



CaMpus 

oTtMp. Level 5 alary~ 



Administrator 
Years 
of Exp: 



Level 



Academic uff leer 
Yeaib 



.522 
503 



5oa 



5*17 
5(12 



509 
512. 
519 
514 
529 



525 
520 
501 
523 
532 
517 
5)6 
526 
5)0 
528 

52; 

5)5 
505 
515 
521 
537 
511 
518 
506 
531 
53) 
534 
601 
510 
504 
516 
5)9 



Belleville 
Black Hawk 
Cast 

Quad Cities 
CrS]«ago 
' City-Wide 

Daley 

Kennedy -King 
loop 

Malcolm X 

01 lve-»iarvey 

Skills Center 

Himan 

Wright 
Danville f 
DuPage ' 

Main 

Open 
Elgin 
Harper 
Midland 
111. Central 
III. Eastern 

Frontier 

Lincoln Trail 

Olney 

Wabash Valley 
ill. Vall ey — 
Jo 1 let 
Kankakee 
Kasfcaskia 
Klshwaikoe 
Lake Cotmty 
Lake Lafid 
Lewis A C lark 
1 I • coin Land 
Lorjan 
Mriienry 

Moraine Valley 

Morton 

Oak ton 

Parkland 

Pialrle Slate 

Rend Lake 

Richland 

Rork VaUey 

SandhoiQ 

Sank Valley 

Shawn** 

Southeastern 

Spoon Rlv«»r 

STC-E. St. louls 

Tliornton 

Iritis 

Waifmnsee 

Wood 



i • 

(48,000) O) 
(65,000) '14) 



49,900 

48,555 

49,950 

40,500 

39,600 

50,000 

45,400 

45,500 

50,000 

59,500 

38,500 

47,000 

4 /,{»5 

50,000 

49,500 

54,0(10 

41,500 

Vaunt 

48,060 

40,177 

45,000 

44,000 

41,000 

44,520 

4 3,707 

45,400 

49,500 

51 ,000 

41.500 



6 
1 
4 
5 
2 
2 
8 
6 
13 
6 
1 

6 
9 
II 

15 
5 
2 

12 
3 

13 
8 

4 

4 

; 

6 
11 
5 



(1) 



(1) 



42,000 


3 


1 


(51,900) 


(2) 


(1) 


44,000 


5 


1 


65,000 


2 


1 


43,000 




1 


49,500 


5 


1 


(51,000) o 


(13) 


(1) 



% * 






35,424 


2 


2 


42,279 


3 


2 


(53,500) 


(8) 


(2) 


45,000 


4 


2 


39,330 


1 


2 


43,389 


8 


2 


45,000 


0.5 


5 


40,125 


3 


2 


40,607 


5 


2 


40,821 


7 


2 


41,944 


4 


2 


4 J, 389 


11 


2 



45,748 
43,205 



30,300 
Vacant 
33,000 
33 t OOQ 



averages $47,02? 6.3 

•Negotiations F«r .19R0-81 Are Hi it In Pfoyres* 



11 



32,200** 4 



58,000* * 1 



Finance Officer 

Years fuai ¥ 

Sala ry of Exp. Level LJaiary_^7^rTe^l^^ 

% * i • ~ 

-(42,500) 



Qacca 1 ai jreat e/Un 1 v 
Paiallel Office* 
Veais 

Level 



05,536) 
27,392 
26,696 
30,356 
29,870 
3CL559 
277*4 
23,139 
30,501 
20,565 
32,000 

43,205 

35,000 
45,000 
27,200 
38,010 
(27,000) 



(10) 



(14) 
2 
7 

10.5 
15 

6.5 

5 

2 

7 

1 



0 

., 2 
8 
1 

(5) 



(2) 



(3) 
4 



2 
2 
2 
2 

(2) 



*40,328 4.6 



40,600 


7 


2 


37,771 


4 


2 


37,786 


4 


2 


31,220 


19 


2 


26,500 


12 


2 


44 t 500 


12 


2 


34,980 


3 


2 


40,000 


\f 


2 


31 ,51 1 


6 


2 


30,000 


r 


2 


32,61? 


6 


2 


38,100 


7 


2 


41,340 


9 


2 


38,500 


5.5 


2 


40,500 


5 


2 


31,300 


8 


2 


32,000 


3 


2 


32,813 


7 


3 


31,000 




2 


35,000 


15 


2 


23,500 


.75 


2 


29,800 


11 


2 


36, 394 


12 


2 


28.699 


3 


2 


40,12/ 


7 


2 


45, 760 


7 


2 


40,455 


5 


2 


25,000 


2 


2 


$33,699 


6.5 





29,3)3 


2 


3 






(45,796) 






35,217 




(13) 


(3) 




28,569 


3 


4 






^3,331 ■ 


7 


3 






32,7/4 


7 


5 






28,290 


3 


3 






31,811 


6.5 


3 






34,031 


0.5 


3 






38,017 


7 


3 






31,500 


1 


3 






32,458 


* 2 


2 






38,490 


2 


3 






37,622 


1 


3 






36,673 


3 


2 






45,830 


3 


? 






29,800 


3.5 


2 






40,230 


0.5 


2 


32,700 




(33.OU0) 


(13) 


(2) 






24,000 


2 


3 






24,500 


4 


3 






2 7,000 


4 


3 






27,UUU 


l 


3 


24,000 


~ i 


37,200 


3 


2 






37,951 


3 


2 


34,44 7 


s 


35,922 


4 


2 






32,500 


1 


2 












51,200 


8 


44,500 


4 


2 










30,900 


6 


30,084 


* 1 


2 




40, (XX) 


1? 


2 


31,517 


10 


33,027 


4 


2 


2 7,416 


5 


36,500 


1 


2 






38,573 


7 


2 






38, 550 


5 


2 


24,300 


6 


to ion 


1 . 5 


2 






41,160 


13 


2 






40,000 


0 25 


> 


30, lUO 


4 


31,380 


2 


Z 






32,000 




2 






35,861 


10 


2 


30,063 


4 


36,118 


3 fi 


2 












28,000 


2 


s>0, >00 


11 


2 




16,194 






29,063 


I 




3 


2 


28,000 


1 


?2,319 




2 


41,610 




? 






42,432 


4 


2 


19,500 


9 


4), 861 


11 


2 


50,8/7 


14 


33 t OOO 


__5 


2 






&35.S49 


4.6^ 




$30,9V» 


5.2 



•■Vlce-Pieslo>ntn 



otst 

No, 



OlsUlct7TMius 



J 



* Illinois Com»iltv CoUege Hoaid 
f Afl_€ 26 (tontlrtifed) 
FlSOtf^YEAR U2 MONTHS) SAL«RU C PAIO 10 TOP Alj-MlNISfRATORS IN 

ntiNois public ctm*« .1 1 i.leges dura*; i9eo-8i 



Occupational/Career 
education Officer 



S alary 



Ve*rs 
of Exp. 



*22 
503 



508 



. QtUevtlle 
6 Bias**' Hawk 

Cas\ 
>fM elites 
^Chicago 

Clty^Ktde 



34,562 



' Stt*>nt 
Service* Off* 
Years 

evel Salary of £xp. t. 





Oa|ey 












25,128 


1 


3 






27,952- 


1 


4 






21 ,400 


4 


4 




Hi tu#.l(aru#v 
U 1 I Vv • «cl I jr 










Ci( ill* rpnter 










T f *MBH 


35,67/4 


J 


4 




wr Wit 








7*Jf 


Oafry 1 tie 










lXtf*04je 










Halo 


37,622 


5 


4 














f lijln 








512 




35,000 


1 


3 


519 


f 1 1 <# t |fV VI v 








St A 
j 1 m 


f 1 1 rent ral 

lilt VCIIllffl 


38,895 


1 


3 


j erf 


111 C BllCili 










F root 1 e r 










i_ 1 1 ' . 111 1 mi 1 














1 






Jf.thash Va 11 pv 


25,493 


3 


Si 1 


1 1 1 Vrt t lev 
111- * ™ 1 i"T 


28,500 


3 


3 


s?s 


Vil let 


38,381 


7 


) 


-»*VJ 




25,587 


3 


3 




RU mljn 1 0 


28,955 


3 


2 


Jit 


if 1 #<£p 


28,600 


4 


2 






26, 800 


2 


4 




1 she t anO 


30,400 


0 


2 






34 200 


1 


3 


526 


Lincoln 1 and 


35^21? 


11 


3 


530 


Loqan 


29,019 


11 


3 


528 


Memory 








524 


Moraine Valley 








52/' 


Morton 


21,500 '* 


4 


3 


5)5 


Oakton 


34,280 


10 


3 


505 


Parkland 


34,429 


13 


3 


515 


Prairie State 


34,100 


13 


3 


521 


Rend Lake 


2 7,0110 


1 


) 


53; 


Richland 








511 


Rock Valley 


33,065 


6 


3 


518 


Sandburg 


27,234 


1.5 


3 


506 


Sat* Valley 


26,000 


3 


2 


5)1 


Sta»nee 


29,8**) 


0.75 


2 


5)) 


Southeastern 


29,800 


12 


2 


534 


Spoon River 


2»,0U0 


2 


3 


601 


SfX-E. St, tools 








510 


(hornton 


34,165 


3 


5 


5m 


frlton 


42,000 


n 


3 


516 


tfatihnnsee 


38,877 


14 


) 


5)9 


Momf 


25,100 


5 


2 






$30,*8lO 


5.2 





32,203 


2 


(33,812) • 


<;> 


27,222 


1 


28,960 ' 


8 


29,318 


4 


32,464 


10 


22,100 


0.5 


26,590 


t 


21, 184 


1 


25,132 


0.5 


20,416 


6 


32,346 


15 


34,108 


2 


38,470 


13 


39,000 


1 


27,900 


1 


36,540 


6 


24,000 


4 


26,050 


9 


26,500 


10 


26,500 


11 


32,750 


4 


27,065 


4 


30,070 


1A 


25,000 




39,706 


8 


28,300 


1 


30,360 


5 


37,500 


7 


26,584 


4 


30,8l8 


7 


34,965 


6 


33,^700 


5 


42,220 


11 


38,060 


9 


38,000 




25,500 




32,001 


8 


27,364 


4 


28,040 


1 


29,700 


9 


29,800 


8 


29,800 


6 


29,556 


2 


29,569 


4 


36,135 


B 


39,000 


3 


30,600 


5 


$30,687 


6.1 



Publlc/Coamjnlty 



Director of 
Data Processing 



Salary 



Years 
of Exp, aevel 



Salary 



Director of 
Research and P lanning 
Years Years 
of Exp. Level balary' .of Exp. Level 
0 

% ■ 

(20,805) (2) (3) 



24,263 
36,793 
(34,070) 



2 
12 
(13) 



3 
3 

(3) 



(40,393) 
27,100 



(14) 
6 



(.) 
) 



Hn«int UUrtt* rnr |<HV).fH A/r SI 1 1 1 # In Prooros*. 











30,709 

- 


2 


3 


19,800 


0.5 * 


.2 


2 


24,678 


3 


2 








32,000 


12 


3 


3 


44, U4 


5 


' 2 


36,795 


2 


3 


3/, 622 


13 


3 


2 


34,02/ 


6 


2 


30.52S 


4 


3 


32,189 


3 


I 




29,254 


3 


3 


33,000 


1 wk 


3 


33,06) 


11 


2^ 


2 


26,500, 


1 


2 


21,700 


2 


3 








2 


35,780 


• 1 


3 


27,180 


3 


3 


33,030 


1 5* 


-2 












(27, 000) 


(13) 


(?) 


3 
3 


73,000 


4 


3 












e 


3 


25,000 


2 


3 














3 


2MU0 

* 


1 


3 














2 






33,400 


2 


2 
















3*. 656 


11 


4 


40,25/ 


5 


2 


2 


24,500 


1 


3 


25, 560 


B 


3 


28,922 


4 


2 


2 


27,408 


3 


3 


i 26,269 


4 


3 


24,530 


5 


3 


7 


23,000 


1 


2 


28,050 


2 


? 






3 


3 


21 ,000 








g 




33 200 




2 


28,000 


3 


2 


26,800 


13 


3 








2 


20,040 


0 


3 


26,100 


9 


3 


30,600 




? 


2 


30,000 




* * 


26, "12 


9 


4 








3 


28,961 


6 


3 








23, 7*/ 


6 


4 




>£ t >C\J 


Q 


j 


25 4 38 " 


2 


3 


25,5*15 


1 


) 


2 








2/^1/0 




2 


25,19/ 


l 


2 


2 


24,300 


3 


3 


2S 100 


1 


3 








2 


43,462 


6 


2 


36,860 


11 


3 








2 " 


28,000 


1 


3 


22,18/ 


7 , 


3 


29,066 


9 


J 
3 


2 


25,800 


2 


2 


25,3(10 


9 


3 


20,000 


. 1 


2 


25,880 


2 


2 












3 


2 


30,000 


8 


2 








2^,250 


6 


3 


29,551 


,3 


3 


26,849 


6 


it 


Vat. ant 






2 


27,6/8 


6.5 


3 


24,3/t 


4 5 


4 








2 


21,840 


7 


3 


25,500 


»0 


5 








2 


29,800 


3 


' 2 














2 


20,800 


4 


3 












) 


2 


26,000 


3 


3 


20,3'X) 


2 


3 


18,034 


3 


2 


30,023 


7 


, 3 ' 


24, )84 




3 


2^f324 






3 


33,228 


3 


3 


30,000 




U 


I 


4 


3 


)'i,425 


2 


3 


,£2,000 


2 


3 


23,500 


2 


4 




41,029 


11 


3 


30,061 


2 


4 


41,5*41 


' 14 


2 


2 


19,500 


3.5 


3 


''*U0fJ 


JL 


3 


i^uoo 


_x 


3 




$28,659 

t - 






$27,948 


5.1 




$28,)'*' 


5, / 








i 
I 
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APPENDIX A 

SICK LEAVE, DISABILITY COVERAGE, AND RETIREMENT POLICIES 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 1980-81 



Illinois COMnunlty College Board 
Table 1A 

sick leave policies at Illinois pu»jc communis colleges 1980-81 



No. 

522 
MM 



508 



Name 



50/ 

502 



509 
512 
519 
514 

529 



515 

525 

520 

501 

523 

532 

517 

536 

526 

5X) 

528 

52* 

527 

535 

505 

515 

521 

53/ 

511 

518 

506 

531 

5)3 

534 

60 i 

510 

504 

516 

5J9 



Belleville 
Black Hawk 
Cast 

quad Cities 
Chicago 
Clty~Wtde 
Oaley 

Kennedy King 
Loon 

Malcolm X 

Otlve-Marvey 

Skills Center 
c ftuvan 
. Wright 
Danville 
Otrf^aae 

Main 

Open 
Elgin 
Harper 
Midland 
HI. Central 
111. Eastern 

f rootle r 

Lincoln frail 

Olney 

Watwsh Valley 
111. Valley 
Juliet 
Kankakee 
Kaskaskla 
Klslwat H<ee 
t.akh* County 
Lake Land 
lewis a ( lark 
Lincoln Land 
Logan 
McMenry 

Mnralne Valley 
Morton 
flak ton 
Parkland 
Prairie Srate 
Reixl Lake 

Mlr^llrtl 

Ikjrk Valley 

Sandburg 

Sauk Valley 

Shawnee 

Southeastern 

Spoon River 

5fT-E. St. Louis 

fltointon 

frlton 

Waobtvtsee 

Wood- 



or Sick 


I or Sick 




How Is Sick 


Do Facultw MMhpr<; 


i or sic* 


Leave Measur- 


RatpIua Paw fnr tlri 


lys After 


Hays After 


Days After 


ed (Calendar 


Used Portion of 


10 frs. 


20 Yrs. 


40 Yrs. 


Or Work Days) 


Sick L*awe 


160 


320 


«> 

640 


Work Days 


Yes 


(120) 


(240) 


(480) 


(Work Days) 


.(No) 


120 


240 


480 


Work Days 


No 


120 


240 


490 


Work Days 


No 


(100) 


(200) 


(400) 


(Work Days) 


(Yes) 


100 


200 


400 * 


Work Days 


Yes 


100 


200 


- 400 


Work Days 


Yes 


100 


200 


400 


Work Days 


Yes 


100 


200 


400 


Work Days 




100 


200 


400 


Work Days 


Vac 

'"5 


loo 


200 


400 


Work Days 


Vac 


ino 


200 


400 


Work Dave 


IBS 


100 


200 


400 


Work Days 


Vac 

ICS 


loo 


200 


400 


Work Days 


Vac 


100 


110 


iJO 


Work Onys 


tin 
mi 


(200) - 


(240) 


( 240) 


(Work Days) 


(No) 


200 


240 


240 


Work Dave 


No 


200 


2'.0 


240 


WOrk Daws 


Nn 


100 


200 


400 


fnlpnriar nau^ 


NO 


no 


180 


180 


Work Days 


No 


100 


200 


400 


Work Days 


No 


210 


210 


?to 


Wnrk Days 


No 


(125) 


(180) 


(180) 


(Work Days) 




125 


180 


180 


Work Days 


No 


125 


180 


180 


Work Daws 


No 


125 


180 


180 


Unrlr Oaw« 


No 


125 


180 


180 


Work Days 


No 


"105 


205 


405 


Work Days 


No 


150 


195 


* 195 


Work Days 


No 


150 


150 


t 150 


Work Days 


No 


100 


200 


400 


Work Days 




150 


18U 


180 


Work Days 


No 


150 


1/0 


1/0 


Work Days 


No 


120 


180 


180 


Wurk Days 


No 


120 


120 


120 


Work Days 


No 


105 


105 


105 


Work Days 


No 


100 


110 


110 


Work Days 


No 


94 


124 


124 


Calendar Days 


No 


100 


100 


180 


Work Days 


No 


150 


180 


180 


Work Days 


NO 


150 


210 


210 


Work Days 


No 


100 


200 


400 


Work Days 


No 


124 


\m 


180 


Work Daws 


Kk~| 
nU 


: 0 


1U3 


180 


Work Days 


nu 




200 


300 


Wurk Daws 


Mn 


150 


300 


600 


Work Days 


No 


14/ 


14 7 


147 


Work Days 


No 


100 


200 


400 


Work Days 


No 


120 


240 


480 


Work Days 


No 


1*K) 


300 


600 


Work Days 


Yes 


135 


155 


135 


Work Days 


No 


120 


240 


480 


Work Days 


NO 


124 


204 


204 


Work Days 


No 


2m 


220 


220 


Work Days 


Yes 


170 


$40 


680 


Work Days 


Yes 


IV) 


250 


490 


Work flays 


No 



If Yes, indicate 
% or Unused Sick 
Leave Atter 
10 Yrs. ( 

62.5% 



(45%) 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 



If Yes, Indicate 
% or Unused Sick 
Leave After 
20 Y is. 

31.2% 



(45%) 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 



If Yes, indicate 
% of unused Sick 

Leave Aftei 
40 Yrs 

15.6% 



(45%) 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 
45% 



12% 

25% 



'Manimn of 60 Days fleoanfless of Years. 



/v. 



1/* 

25* 



17* 
25% 
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Illinois Community Collage Board 
Tale 2A 

(DISABILITY COVERAGE ANO R£TlR£h€NT PCLICIE5 Af 
ILLINOIS PUBLIC COMMUNITY COLLEGES 1580-61 



Oist. 
No. 



District/Caaous 



Does College Provide 
Olsaoility Insurance 
Coverage? 



522 


Balisvllla 


Yes 


503 


Black hawk 


(Ves) 




East 


fee 






-Yes- 




Chicago 


Cho) 




City^Wide 


no 






NO 






MO 




L000 


MO 




mini m X 


NO 






MO 




5kill« CM\tmr 


NO 




1 bUM 1 


MO 






NO 


VI 7 


WW It l4A* 


Yea 






(yes) 




•to In 






wyw » 


Yes 






Yes 


512 


Harper 


Yes 


519 




Yes 


V A** 


111 Central 


Yes 




111 ff «t«m 


(NO) 






NO 






• NO 






NO 




Via hash Va 1 L**v 


NO 


513 


Illinois Vallev 

4^441 '•AWT 


MO 


523 


Jo list 


NO 


520 


Kankakee 


Yes 


501 


Kaskaakla 


NO 


523 


kishwsuk&e 


NO 


532 


Lake Countv 


Yes 


517 


Lake Land 


NO 




Lewis 4 Clark 


Yes 


526 


Lincoln Lanri 


NO 


530 




NO 


523 




MO 


524 


Moraine Valley 


Yes 


527 


Morton 


NO 


535 


Oekton 


Yes 


■505 - 


Parkland 


Yes 


515 


Prairie State 


Yes 


521 


Rend Lake 


Mo 


537 


Richland 


Yes 


511 


Pock valley 


NO 


518 


Sandburg 


M0 


506 


Sauk valley 


NO 


531 


Shawnee 


NO 


533 


Southeastern 


MO 


534 


Sooon River 


NO 


$01 * 


SCC-E. St. Louis 


NO 


510 


Thornton 


NO 


504 


Triton 


NO 


516 


Waubonsee 


y es 


539 


tood 


Yes 



Ooes Faculty Hemoer Receive 
Seoarate Retirement:, vaca- 
tion Pay Other Than Salary? 

Yes 

INO) 
MO 
NO 
(NO) 
MO 
NO 
NO 
M0 
■ NO 
NO 
MO 
NO 
NO 
NO 

(Yes) 
Yes 
Yes 

NO 
NO 
NO 
NO 
(NO) 
NO 
NO 
NO 
NO 
NO 

Yes 

NO 
NO 
NO 

NO ' 
Mo 
MO 
NO 
NO 

Mo f 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
MO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

Yes 

NO 



If Yes, How is 
Payment Hade? 

Lump Sum 



(Spread Over 3 Yrs.) 
(Spread Over 3 Yrs.) 
(Spread Over 3 yrs.) 



Lump Sua 



Lumo Sum 



45 
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APPENOIX 8 



PART-TINE FACULTY AND FULL-TINE OVERLOAD RATES REPORTED BY COLLEGES 



( 



46 



\ 



Illinois Ct«*onUy College Board 
rable 18 

mtr-ii*t faculty smlahy AAres u£o ay ulinoiS puaic amjNiiy catttis 



4 * 



out. 

No. 

522 
503 



Ulsti let /Campus 



50/ 
50? 



509 
512 
519 
514 
529 



513 
525 
5*1 
501 
525 
5* 

536 
526 
530 

52a 

52/i 
52/ 
535 
505 
515 
521 
5>/ 
511 
518 
Mo 
531 
531 
5*» 
6UI 
510 
5U4 
516 
539 



Belleville • 
Black HSek 
east 

Qjad Cities 
Chicago 
City-aide 
Daley 

Kennedy -King 



Kaioola x 

Ollvt-Haivey 

5k.ll U Center 

human 

Wrlrjtt 
Danville 
Ot#ege 

Main 

Open 
Cigin 
harper 
Mlohland 
111. Central 
111. Eastern 

frontier 

Lincoln Trail 

Glney 

Mabash Valley 
111. Valley 
Jmllet 
Kankakee 
KdSkaskU 
Klsheaukee 
Lake County 
Lake Land 
tewis a Clark 
Lincoln leftj 
Logan 
HCHenry 

Huralne valley 
Mart on 
Odkton 
Parkland 
Prairie Stata 
Aend Lake 
Rlcfiiand 
Hock valley 
Sandfly eg 
Sauk Vdlley 
Shawnee 
Soutt least em 
Span* Rivet 
SCC-6 St. Louis 
TtHjrntoo 
Triton 
weuoemee 
*uod 



of Teaching; $l6.J0Vllr After 6 Mrs. of teaching 
of reaching; $16.307Hr. After i Qis. of Teaching 
Alter 6 Qrs. of Itaching 



ERLC 



Less ihan Masters-$l 1.50 Par Hour; M«0-29-Si3.50 Per Hour; H*3O-$l4.S0 Her Hour; Ouctui,jte-$t5.50 
$230 Instructor; 045 Assistant Professor; $245 Associate Professor; 1265 Professor 
$2)0 Instructor; $2*5 Assistant Protessoi; 1245 Associate Professor; $265 Prufessor 
$230 Instructor; $2*5 Assistant Professor; $245 Associate Professor; $265 Professor 
$XJ0-$l,0UU Per 3 Hour Course 
$700-11,000 Per 3 Hour Course 

BEHEHH BEST COPY AVAILABLE 

$70D-$t # 000 Per 3 Kwr Course 
$700- $1,000 per 3 Door Course 
$9-$lo Per flout 
$700-$l l 000 Per 3 Hour Course 
$ ZOO- $1,000 Par 3 Naur Couise 

$240 Per Credit Hr.; $720 Per Course for 3 Credit Hour Course 
$15.lo/Mr. first 3 Qrs. of leaching; $i5.70/Hr. 4th, 5th, and 6th Qr. 
$15.10/Hr. first 3 Qrs. of Teaching; $I5.70/Hr. 4th, 5th, end 6th Qr. 

$l5,loyHr% first 3 Ors. of leaching; $15,7GVHr. 4th, 5th, and 6th Qr. of Teaching; $16.30/Hi. 
$15.94 Per Contact Hot* 
$2/0-$375 Par Contact Hour 

»-$16,5l4 Pei Contact Nr.; HA-1185 Per Contact Hr. ; Hftt24 $205 Pei Contact mi.; MA.4& $225 net Contact hi. 
$225 to $325 Per Equated credit Hour 

Lecture-$142.50 Per Quarter Hour; P.£.-$125 Per Contact Hour; L*b-$106 Par Contact Hour 
Lecture~$M2.50 Pei Quarter Hour; P.€.*$125 Per Contact Horn; Leb-$106 Per Contact Hour 
Lecture-$142.50 Per Quarter Hour; P.E.-$125 Per Contact Hour; Lab- $106 Per Contact Hour 
Lecture- $142.50 Per Quarter Hour; P. £.-$125 Per Contact Hour; L ah- $106 Pai Contact tour 
Lectore-$142.50 Per Quarter Hour; P.E.-$125 Per Contact Hour; Lab- $106 Per Contact Hour 
$vju Per Equated Semester Hour 
$230 Per Semester Hour 

$250 Per equated Contact Hour r 
$l3.0O-$tl.9D Par Lectuie and Education Contact Hour; $9.75-$l6.l3 Per Lao Contact horn 
$I0-$15 Par Contact Hour 

$300 Per Credit Mr.; $330 Per Credit Hr. After 4 Sen.; $12 Per Contract nr.; $14 Per Contract hi Aftci 6 be*, or Service 
$150 Per Qf. Hr. 0-5 Qfv. faugrtt; $160 Per Qr. Hr. 6-10 Per Qrs. Taught; $170 Pei Qr. nr. 11 oi Mate Qrs. laught 
$2dO~$2lO Per Credit Hjur 

$13 Per Cuniect Hour "or General Studies; $16.75 Per Contact Hour For Ail othet> 
Hute Pei Hour varies Oeoendng On Gate of Hire, f all I960 Hanged f roe $275 to $559 

$12 Per contact Hour Lecture, 0-4 Semesters; 5 or More Semesters Excellence $12.25; iati $lo end $lo.25 Kespecttvely 
$22V$350 Per Equated Credit Hour 
$15 Pei tquotnd Contact Hour 

$500 Per Credit Hour for 1st a 2nd Semesters; $325 for 3rd a 4th Seeesters; $>uj For Ihuse Over 5 Seeesters 
$345 Per Contact Hour; $1,035 Per ihree Credit Course 
$2XK$240 Pei Equalized Credit Hours 
$221 Per Contact Hour 

instructor $275; Assistant $305; Associate $340; Professur $370 
$192-$292 Per Contact Hour <LA/VT Only) 

$145, $160, $175 Par Equated Quaiter Hour Oependlng upon Tens of Service ^ 

Professor $250 Per Credit Mr.; Assoc. and Asst. Professur $225 Per Credit Hi.; Inst. *nd A^st. insliuctut $200 Put Ciedlt Hi. 
$200 Pei Semester Hour 
$250 Pei Semester Hour 

$200- $275 Per TCCfl Approved Course Contact Huur; $9-$l2 Per Cluck Huur fur open Laos and CuHwumty fcducatiun 
$150- $225 Per Qiarter Hour 

$290 P3r Credit Hour - 1st b Semesters; $3iJ0 Per Credit Houi IhereaHer 
$230- $250 Pur Se«e»ter Contact Hour 
$239 Per Load Semester Hour 

$I§0-$500 Per Credit Hour ^ g 



8 
i — * 

Oi 

< 

CO 



t 



0) 
(D 

U1 



01st. 
NO. 



522 
503 

508 



507 
502 



509 

512 
519 
514 
529 



9 

ERIC 



FULL-TIME FACULTY OVERLOAD 



District/ Campus 
Name 



Illinois Community College Board \^ 

Table 20 \ 
AND SUMMER TERM SALARY RATES USED BY THE COMMUNITY COLLEGES OF ILLINOIS 
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Belleville 

Black Hawk 
East 

Quad Cities 

Chicago 
C1ty-W1de 
Daley 

Kennedy- King 
Loop 

Malcolm X 
Olive-Harvey 
Skills Center 
Truman 
Wright 

Danville 

DuPage 

Main 
Open 

Elgin 



Harper 

Highland 

111. Center 

111. Eastern 
Frontier 
Lincoln Trail 
Olney 

Wabash Valley 



Overload Rates for Academic Year 



Summer Ter-ift Rates 



Day: Equal. Hrs./30x9mos. Sal. from schedule B; Night: 
l/4.5xEquated Hrs./8x9 mos. Salary ftm schedule B 

$265 Per Credit Hr. 
$265 Per Credit Hr. 
$265 Per Credit Hr. 

75% of 3ase Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
DNA x ^ 

75% of Base Rate ^Y/ 
75% of Base Rate ^ 

$240 Per Credit Hr. , $720 Per Course for 3 Cr/Hr. Crse. (Same as Overload Rate) 

$15.10 Hr. 1st 3 Qrts; $15.70 Hr. , 4th, 5th, & 6th 
Qrts; $16.40 after 6 Qrts. 
(Same as DuPage) 
(Same as DuPage) 

For 32 Hr. Load 1/32 of Annual Salary for Every Cr. Hr. 
Over 32; 40 Hr. Id. 1/40 of An. Sal. for Ev. Cr. Hr. 
Over 40 

$270-$375 Per Contact Hr. 
2% of the MA. 0 Base 
$350 Per Equated Cr. Hr. 
$250 Per Quarter Hr. 



8 

JO. 

CO 
0* 
—J 

0* 

«/> 
c 
-$ 

i- 



l/4.5xEquated Nrs./8x9 mos. 
Salary from Schedule A 

$265 Per Equated Credit Hr. 
$265 Per Equated Credit Hr. 
$265 Per Equated Credit Hr. 

75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
75% of Base Rate 
DNA 

75% of Base Rate 
75% of Base Rate 



%xNext Yrs. Contracted Salary for 
3 Qnts. Yr.x % Of Load Taught 
(Same as DuPage) 
(Same as DuPage) 



No Overload for Summer 

Approximately 80% Prorata 
$325 Per Reg. Acad. Yr. Contact Hr . 
(Same as Overload Rate) 
(Same as Overload Rate) 



ii 



li 



II II 
II II 
II II 



li li 
li li 

H II 



fD 
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Table 20 (continued) 



Overload Rates for Academic Year 



Summer Term Rates 



§ 

00 

-3> 



$300 Per Equated Semester Yr. 
$296.95-$336.60 
$275 Per Equated Contact Hr. 

$13-21.50 Lectuc&Ed. Con. Hr. $9.75-16.13 Lab. Cont. Hr. 
l/32x Contract Salary for Each Hr. Taught over 32 
$330 

$160 / 

$260 Per Credit Hr. (Max. 3-5 Cre. Hrs. Per Semester)^ 

$16.75 Per Contact Hr. - . 

$279-488 ^ r * 

$12 Contact Hr. Lecture, 0-4 Sem., Over 5 Sem. $12.25; 
Lab $10 & $10.25 respectively «* " 

75% of Per Eq. Cre. Hr. Rate on full-time Sal. Sched. 

$15:?ee2Equated:Cootaet. Br. 

$300, 325, 350 depending on no. of Sem. Taught 

$345 Per Contact Hr. ; $1,035 Per 3 Crd. Course 

$230-240 v 

$221 

Instr. $275; Assist. $305; Assoc. $340; & Prof. $370 
$199-487 Per Contact Hr. 

$145,160, & 175/Eq. Qrt. Hr. Depend, on Term of Service 

Prof. $250; Asso. & Assls. $225; Instr. & Assls. $200/Cr 

1/32 of Acad. Contract per Semester Hr. 

$250 Per Semester Hr. 
I/JO' of 9-mo. Contract Per Instr. Cr. Hr. 
$200-225 Per Quarter Hr. 
$348-564 Per Cr. Hr. 
$410 

1/30 Masters- Base-no. exper.; $458 .10 Per Load Sem. Hr. 
$240 



$400 Per Equated Sem. Yr. 

(Same as Overload Rate) 

9 Mo. Sal.-32x.75x Eq. Con. Hr. 
In Summer Term 

$300 Per Credit Hr. 

$425 Per^emesW+fr'r .* 

$330 Per Equated LJ^ffr. 

$160 # — \fi ' 

$260 Per Credit Hr. f K 
$24 Per Contact Hr. 
,'$363-640 
2 x the min. pt. time rate 

(Same as 'Overload Rate) 
(Same as Overload Rate) 
(Same as Overload Rate) 
$372 Per Contact Course 
$230-240 
$221 
DNA 

$267-651 Per Contact Hr. 

$235,265 , & 285/Eq. Qrt. Hr. 

Hr.-$375, $350, $325 Resp. /Cr. Hr. 

$262.50 Per Semester Hr. 

(Same as Overload Rate) 
(Same as Overload Rate) 
(Same as Overload Rate) 

" " ; $17 more per Hr. v/6 yr. 
1/50 of Instr. Contractual Sal. 
(Same as Overload Rate) 
(Same as "Overload Rate) 
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Illinois Caimunity Collage Board 



FAOJ-TV WO AOMINISTWAUVE 3ALAS * agfiV CT ILLINOIS OWITY 
: FOR 1990-91 



COLLI 



,l£C£S 



CXUEG6 N*€ 



DISTRICT NO. 



TITLE 



i Please' inaieatt tm wAer of faculty employed for the rail I9ft0 term, 
on faculty employed is of Septeinoer-13, 1980. 




Full-fiat TeacninQ Faculty 
pttt-riflie Teacnina, faculty 
Full-Tl*i Notvtaacning Faculty 
Pett-Tla* NoA.Ttacr.ing Faculty 



Hale 
' Hale 
'Hale 
' Male 



"amale 
"emla 
*«nale 
r smile 



(.Use counts based 



Total 
' Total 
' Total 
' Total 



C 



What is the fuil-ta* tnttxuctlontl Reaching) faculty U^ad ror an K»o«nic i «r? 

■ AverS yewlylpstructlonel course credit hours (quarter or semester) . 

Average weekly class contact hours 

average wgEIy office hours 

a, rage weekly academic advislnghours 



b. 

c. 
d. 



what is the total number of FTE instructional tsscning faculty for Fall 1980? 



Please answer.the following items si-cut *> Uci " J* af COlle9e ' 

a. joes your collage have professional rank? Y« ^ mo 

I? •yes." is ranK used as a basis for your salary schawls, vts "° 

What is the langth of your academic J(f * **** —— JS^foTProbation Yrs. 

Does your college have faculty tenure? Yss^ no^ Length prooacio ? 

Ooes your collage heve a master contract wl* tne faculty? Yes ™ 

If -yes," is it a multiole-year contract? Yes No 

3asad on 1980-31 academic year <9 months) ACTUAL CONTRACTED 9ASE salaries for full-time 
faculty, pi— indicate ul ^n Salary Highest Salary. 

teaching Faculty I. V 2- * 3 * * * 

Non-Teaching faculty 9. 



2. r 

6. S" 



7. > 



A. 

8. 



What was the percentage Increase 'L^&s&SFJSZi Zlf SlffS, 2kfS 
faculty members that were employed during BWO "JJf J 0 " 8 ! 4w positions and new 

ffiSVSSS « S^Si aSTiilfSS «K » S «n~ 

1960-81. 

a. percent of salary Increase 



X. 



indicate data from the present (80-81) academic year salary schedols for full-time faculty. 

WttaS igSSua uro hours, lowest salary with no axoerience. S , 

Masters Degree plus rero hours, «itn five ye*s exoeriencs. $ 

wasters Oegree. olus mexinua hours, with five years axoerience. 



wasters Oegree. olus mexiimj* hours, witn rive y*a« ■* B, " W "; 'w— — r 
Masters Sgree plus maxim* hours, mexKiun experience, nicest salary^ 9. 

SSr oficeos in the Masters Oagrse (Plus maxjun hours) eolum. 

Doctorate Oegree, lowest salary $ 

Ooctarete Oegree, hignest salary 5 

Numoer of steps, if apollcaole. in Doctorate column. 
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3. Based on tne previous FISCAL /€JK Only 1, 3.979 ;o June 30, L980) indicate ;he full 12 
month total claries including overloads, summer tarm and axtra assignments 0*-2 type 
salaries) for tne following: 

Median Salary man Salary 
a. Full-Time teaching Faculty * 2 - s 
o. Full-TLme Non- Teaching faculty 3 - s 4 - s 

9 Please Indicate the salary rates used bv vodr allege for part-time faculty ana for 
overloads tauo/it by fuli-t^ne faculty. (Complete the following items using average data or 
ranges and provice additional Information if neeaed.) 

a. Part-time faculty rate: 



o. Average oart-time faculty rats per course credit hour 



~" - -a^ • — *• i - — — — — — 

Overload c*te for full-^lme faculty during academic year: 



d. Average overload rats for full-time faculty per course credit hour during academic year: 

e. s ^rln«n r»fc» far fLiiutlme* faculty summer ccrtn: 



f. Average overload rake for full-time faculty per course credit hour during summer: 

10, Please indicate the ACTUAL 12 month salary and circle the administrative level of tne 
following chief administrators* 

Salary U2 Mo.) * of y rs. In Position Level 

a. Executive Of fleet $ ' \ • 1 4 

b- Campus Administrator S — — - - * 2 * 

e. finance Officer $ 12 3 4 

^ Academic Officer S 1 * 3 4 

e. eacc.AJnix^Pwallel Officer $ 12 3 4 

f. Occuo. /Career Iduc. officer S \ 2 3 4 

g. Student Services Officer - 12 3 4 

h. sub. /Comm. Service Officer $ 12 3 4 

i. Dir. of Oata Processing $_ — 12 3 4 

j. Oir. of Research k Planning S 12 3 4 

11. Please indicate which of the faculty organization s) exist on campus and is/are the 
recognized negotiating body for the faculty. (Check as many as apply.) 

c 

exist at ^ecog^Megotiating 

College 3ody 

a. Local AAUP affiliated faculty, association 

0. Local I£A affiliated faculty association ^ *■ 

c. Local AFT affiliated faculty association 

d. Local "NOj^rTILlAno* faculty association 

s. faculty Senate ■ — 

f. Special Faculty^ Committee ; _ ^— ^ 

g. College cc rcil which includes 

administrators and faculty 

h. None 

1. Other: nease specify ( 



12. Conclete the Fringe 3enef it only if r any of the items weri^anyed from last year 
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' Illinois Community College 3oard 

ncjLVf Ano Administratis salary survey or Illinois C2 hkjnitv cclleccs ro* itto-ai 
^ 

This fringe benefit, survey deals *itn benefits -Men are of concern co :ne State 
jniversitias (fccirarjient System and is not intended ca oe a survey *nicn deals #iwn 
IU fringe benefits fin use by the collages. 

1*_ *9«_w* ?*V* jr if any, j*ouid oe accumulated (assuming none had 

" Oeenused) after ~:he folI^Ing~7«trs oT ambldym*rtrc 



10 yemrs 



days; 20 years 



days; <-£ years 



:avs 



2. 



Is the sick leave in Item *1 Pleasured in calendar days or work <|ay*? 

Calendar days ^ _ *on< days 

3. Ooes a faculty memoer receive pay for any portion of his unused sick leave? 

Yes no 

If your answer is yes; indicate the percent of the unused sick leave indicated 
in Item #1 Jnich would oe subject to cash reimbursement at retirement and 
«nether the oayment is made In a lump sum at retirement or soread over a period 
af several nonths. _ _ - - - 



10 years 



Paid in a lump sum 



%; 20 years 



%; 40 years 



Spread over 



months 



4. Does the college provide disability insurance coverage for its employees? 

Yes no 

If yes, explain how this coverage fits with the State % Universi ties Retirement 
System \ — 



* „ wicn i fac ult y Tamper retire s, *»»« he receive any .separation pay^^tirgmen?. 
oay, vacation pay or any condensation from the college in addition to his normal 
contract salary? 



Yes 



NO 



If your answer is yes, exoialn oeiow the formula for calculating the payment and 
indicate whether the oayment is made in a lumo sum or spread over several wths 
prior to retirament. 

f orumia - ■ 



Paid in a lump sum 
College Nam e 



Spread over 



T 



months 



Que Seotemoer 15, 1980 
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It-ni 10. The administrative salary data is based on a faLI yearly contract. Contractual 
salaries are to oe reported gllnguc fringe oenefits . For iwlti-campus institutions, 
Item 10 snouifl Se completed for eacn carsoua , as *eli as for the district esntrai 
office. In addition to indicating tne salary of eacn cnief officer, indicate tne 
administrative level by circling tne appropriate cede numoer. The campus 
administrator HQ b.) refers to tne cnief campus administrative officer *or a caucus 
in a nulti-campus district- Administrative level codes are shown oelow: f 

1. Chief executive of tne district (Chancellor ot President) reports directly to the 
Coard of Trustees; 



— — lr Se co n d lin e a d minis trator rep orts Hrectiy < o ch ief e xe cuti ve of th e -district- 
(usually Vice President or Own); 

3. Third line edministrator ceports to tte second Line administrator Casually JDean or 
* Assistant Ceao); f 

4. fourtn line administrator Departs to a third line administrator (usually Assistant 
Oean or Oirector). 

Item 11 These itams tefer to faculty orjanizat, m on youreaiqpus. please check tne numoer of 
the appropriate organizations as apgrooriate in^eakh case. Note: If tfcere are any 
unique features of your faculty contract, faculty salaries, administrative salaries, 
or otnet *ork conditions, please furnish an explanation along #i>rr this form. 

If you have a 1980 salary schedule, please Include a cooy along #ith this form. v 
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j>6rmjcrtONS and definitions for 

OOMR£TING T>€ 1980-81 FACULTY ANO 
AOHtNIST^riVE SALARY SURVEY 

Item i. Indictee tna numoer of full-time and part-tine faculty employed ay your college as of 
Seotaaoer U, 1980 r > 

a- Fuil-Jlae Jaacnirq Faculty Includes : 

IU Fuii-time teaching on a regular full-time contract; 

(2) Part-time teecning on a released tine basis but on a regular fuii-cime 
contract. 

b- Pirt-rimt reacnino Faculty includes part-time staff members teaching only, 
c. Horwlaacninq Faculty includes professional staff timers such as counselors, 
x librarians, ana otner staff members classified as faculty who do not teach. 

Item 2. the normal yearly instructional course credit hours ts be considered a full-time 
tsacning faculty for an academic year (usually 9 nontns) is as follows: 

__ a* If a t ea che r U expec ted totaach ^ Lj^gurse jaw^tgir nnurs to ha fuiutim*, t**n 

- -the-«"crm*i yearly instructionar fours is 30 course semester hours. (Althougn the 

actual number nay vary, report tne amount normally exmceted.) If your college ras 
a combination of credit hours and contact hours to determine full-tin* 
r equivalency, report the normal credit hours involved. 
0. The normal weakly class contact hours is the number of hdurs that the faculty 
namoer is expected to spend in toe classroom during the week. (Although the 
number of class contact hours may vary, report the average amount normally 
expected.) For example: If a teacher teaches four four-hour courses in a given 
term, the number of wfeekly class contact hours vouid be 16. A taacner teaching a 
lab course may put in twice as many contact hours as the number of credit hours 
received for tnat lab. ^ 
c. Enter here the average number required of f ice ha - ^er week whicn the faculty is 
required to schedule. > 

Item 3. Use your institutional Ft|£ (fuil*time equivalent) definition applied to the members of 
the teaching faculty that you reported in Item 1. 

Item 4. Question C refers to the length of the academic yar for the faculty and includes days 
of orientation or workshops prior to the first day of classes, as well as workshops or 
workdays after the last day of exams in the Spring term. 

Item 5. Salaries here should -be based on actual contracted salaries for the academic year 
(usually 9 months) for full-time teaching faculty. The median salary/ is the middle 
salary (an equal number of salaries would be both lower and higner «jWh this salary) . 
The mean salary is the arithmetical average of ail the salaries. > 

Item $. This item should show the percent salary increase for those faculty employed both last 
year and this year. ?or example: If the salaries of those faculty members Increased 
from. 5100,000 to 1106,000 the average percentage increase would be 5X. . u 

Item 7. The _Lnten£„qf . , _u m. 7 is to ootain the lowes sal ary— o.t the sa la r y scnedU ta" fof~~a~ 
faculty memoer with a masters degree, as «ell as the higncst salary for a faculty 
member with masters degree olus maximum additional hours, use your salary schedule or 
comoaraole document to answer these items for the academic year (usually 9 months). 

Item 3. rhis item is designed to show the total *-2 tyoe salary for faculty for a given fiscal 
year, note the salaries used are for the last fiscal year wnicn has been completed ry 
1580 (1979-60> because that is the last year for wnich ail overloads and extra 
compensation are known. * 

Item 9. a. This item is an attemot to tabulate the various rates used for part-time faculty 
.salaries. If your college uses more than one rate for different types of 
* part-time faculty members, please indicate tlx rates used. Show rates and units 
for which rates are paid, .-or example: 8300 per credit hour; £200 per contact 
hour; $900 per course (Please note the average course credit nour value of the 
course; for sxamole 5700 per course for a credit hour course), use the sane 
procedure for reporting the rates oaid for overloads taught ay full-time faculty. 
Inci'ide here only overloads which are comoensated and not ones used to balance out 
with underloads in other teems, 
b. In computing the average part-time faculty rate for each course credit hour, 
convert your oresent part-time faculty salary rate to the average number of course 
credit nours produced and divide. r or example: If tne avenge part-time faculty 
rats is 5230 oer contact nour since it generally takes 5 contact nours to oroduc* 
3 course credit hours, the rate per course credit hour #ouid be 5/3 x 5230 wnicn 
would be 5^17 oer course credit nour. 
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Illinois Community College Boara 
FY 1*81 COMMUNITY COLLEGE CLASSIFIED 3TAFF SALARY SURVEY 



Hame of Cp liege ^Qhe * 

District # Campus # _____ Person Responding 



ritie 

Accountant 1 

Accountant (I 

Accountant Clerk l 

Accountant Clerk II 

Adwissions/Records Clerk 

Admissions/Records 

- Supervisor or Technician 

Audio visual Services 

Minager __ 

3ookstore awger 

Clerk Tyoist . 

Computer Operator I 

(junior) 

Computer Operator II 

(Senior) ' _ 
Computer Programmer I 

(Junior) • 
Computer Programmer II 

(Senior), 

Comoutar Systems Analyst 

Custodian 

Custodian Supervisor 

Keypunch Operator/ 

Data Sntiy jUerk 

Lifirary Clerk 

Programmer/ Analyst 

-Purchasing Clerk * 

Purchasing Supervisor 

Reesptionisc/S*itchtoaid , 

Ooarator y * V 

5ecr*tary-Ceneral T_ 

Secretary-Administrative 

Secretary-Executive 

Security Officer>Guard ^ 

Security Supervisor _ 
ShiDOinq/Reconlinq Clark 



Numoer of *anqe Current FV IffcL Salary Average FY 1931 * Change in Average 
Employees [ Hicn 9 Salary Salary from FY 1380 



X 



MAIL TO: Peogy L. Kohl 

Illinois Community College 3oard 
3085 Stevan^pK Drive 
Soringfield, Illinois 62703 
Pfwe: (784-S009) 
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S qeriNiriQNS or classified ^pscwcl *«tions 



***^CQunt 



tant I * Second level Accountant at your college. Assists in mintaining oooks 'or ail funds, 
itant II - Hignest level Accountant it your college. Maintains financial doors far all funds. 



Accountant Hark I - Suoerviseo by Accountant Clerk :x 3nd assist 3 in maintaining and orocsssing 
accounts recaivaoie or oayaoia. 

Accountant tier* II - Maintains and processes eiiier accounts received or oayaoie. 

Admissions/Hecorcs Clew - Assists *ith registration of students and student record <aeoing. 

Admissions/Records Supervisor or technician - Suoer/ises Admissions/Pecores Clerk. 

Audio visual Service Manager - Maintains equiomer- for Audio-visual Area. 

3ookstore Msneger * Maintains and supervises college oookstors. 

Clerk Tyoist - Lowest level within secretarial area. *orks under close supervision, 

Computer Operator I (Junior Operator) - Second level ooerator. 

Co*3uter Ooerator IX (Senior Ooerator) * Highest level operator. 

Computer P ro g r a mmer I (Junior Programmer) - Second level programmer. 

Comaiter Programs* r *I (Senior Programmer) - Nicest level orogrannec. 

Computer Systems Analyst - Oesigns computerized solutions to business problems. 

Custodian - Responsible for the housekeeping duties in the jouildings and food service areas in 
accordance with established work routines. 

Custodian Supervisor - Supervises Custodians. v « > 

kevounen Oomrator/Oeta Entry Clark - Transboses source documents to machine readable pedia. 

Libra*/ Clerk - Processes and ^ntaJ^-bodfcjTand oeriodicals. Also can be responsible for 
. distribution of audi- visual equipment. 

Programmer Analyst -J#ith moderate guidance, designs systems and codes comouter orograns. 

Putcnasing Clerk - rforks with Purchase Supervisor in orocessing college purchases. 

Purchasing Supervisor -Maintains' and processes the college purchasing program. 

feceotionist/Swltchooaid ,0oerator - Processes incoming calls ancj assists in related duties. 

Secretary - General - Adequate typing ^kills. no shorthand required. Main duty is typing.. 

Secretary-Administrative - Excellent tyoiiWand shorthand skills require^. 

Secretary-Executive - Highest level. Excellent typing and shorthand skills necessary. 

Security Officer/Ouaro - Patrols camous area and insures the well being of staff and students. 

Security Suoervisor - Suoervises the security force on the college camous and operates orevention 
orograms. 

Shiooing/^ecording Clerk - Maintains and orocesses all materials* that are sniooed and received oy 

the college, 
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L. In column one, enter the number of employees at your college which 
are employed classified staff position lisited. 

2. In columns two and three, enter the current FY 1981 salary range for 
each position listed. This range should be the range of the position 
not the range of the employees. For example, if your college has one 
Accountant I, the range for that position ray be *$8,000 (low) to 
$10,000 (high) with a mean of $8,500 (the emoloyees actual salary for 
FY 1981). 

3. In column four, enter the average FY 1981 s&lary per employee*. This 
is the mean salary of all classified staff in a given position. 



Definition of Oata Requested 

Number of Employees - The total number of persons 'employed in each 
classified personnel position at your college. 

Range Current Fiscal Year Salary - The salary range for each classified 
personnel position 'at your college. Range should be for the position 
rather than for persons irv the position. * 

Average Fiscal Year Salary - Th£ average salary of all emoloyees in the 
specified classified personnel position at your college-: 

Percent Change in Avespge Salary from Previous Year - The percent change 
in average salary for all staff in the classified personnel position from 
\the previous fiscal ^ear. 

Percent Change^ in Continuing Emoloyees fr'om the Previous Year - The 
percent change in average salary of those staff continuing in the same 
classified personnel position from the previous year. Exclude new staff 
persons and those persons who retire. 

i 
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